Lake Agassiz, North Dakota

Empowerment Zone Strategic Plan

Note: The following document is an electronic replication of selected sections of a Round II Rural Empowerment
Zone strategic plan submitted by the applicant locality fo the U.S. Department of Agriculture (USDA) in early

October 1998. At the request of USDA program officials, we have omitted several sections. Also, due to technical
constraints, we are unable to digitize some maps and other large illustrations.
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N Oml natl On le U.S. Department of Agriculture

Rural Development
Office of Community Development

for Rural Federal Empowerment Zone Dl/esignation

Number of years of Nomination Categories (mark as applicable):

designation requesle({ 10 J Rural
(maximum of 10 years): it Indian Reservation yes B no X

rart1: State and Local Government Identification

A. Nomlinating State Government(s), Tribal Governing Body, or State Chartered Economlec Development Corporation

Name of Entity: YAuthorized Official:
state of North Dakota . Rosemarie Mrdahl

Contact Person (Wame and Title): Telephone Number:
Janes Boyd 701/328-2468

Address (Street/ PO Box. City. Slate. & Zip Code):

14th Floor, State Capital Buil ding, Bismarck, ND 58505

Name of Entity: Authorized Official:

+ Contact Person (Name and Title): Telephone Number:

Address (Street | PO Box. City, Stare. & Zip Code):

B. Nominating Local Government(s) | Enter the t ot al number of nominating local governments.
C

Name of Jurisdiction: Metropolitan Statistical Area Name (if in an MSA):

City of Cooperstown
Chief Elected Official:
Robert Baker

Contact Person (Name and Title):. Telephone Number:
Robert Baker, Mayor

Address {Street/ PO Box. City. Stale. & Zip Code): County:

611 9th Street NE, Cooperstown, ND 58425 &Rl GGS

Name of Judsdiction: Metropolitan Statistical Area Name (i in an MSA):

city of Hannaford

Authorized Official:
cal Vi ncent

ContactPerson (Name and Title): Telephone Number.
cal Vi ncent, Mayor

Address (Street | PO Box, Cily. State. & Zip Code): County:

P.O Box 7, Hannaford, ND 580448 &Rl GGS5

C. Applicant or Lead Implementing Entity (For questions concerning the nomisation. This can be a nominating entity or one of the participating entities.)

Name of Entity:
Lake Agassiz Regional Devel opnent Corporation

ConlactPerson (Name and Title): Telephone Number:

|
Irvin D. Rustad, Executive Dlrector | 701-235-1197
. i

Address (Street/ PQ Box. Clly S!ale & Zip Code)
417 Main Avenue

Far go, ND 58103

Attach scparate sheet(s), as necessary, to provide identical information for all governments nominating thcarca.
Number the additional shects Ta, I, cic.

form RD25-1 (4/98)



I I la U.S. Department of Agriculture
N Oml na‘tl On Rural Development are

Office of Community Development

for Rural Federal Empowerment Zone Designation

Number of years of Nomination Categories (mark as applicable):

designalion requested [10 J Rural
(maximum of 10 years): - Indian Reservalion yes noX

part: State and Local Government ldentification

A. Nominating State Government(s), Tribal Governing Body, or State Chartered Economic Development Corporation

Name of Entity: Authorized Official:
state of North Dakot a Rosemari e Mrdahl

Contact Person (Name and Title): Telephone Number:
Janes Boyd 701/328-2468

Address (Street / PO Box. City. Slate, & Zip Code):

14th Floor, State Capital Building, Bismarck, ND 58505

Name of Entity: Authorized Official:

+ Conlacl Person (Name and Title): Telephone Number:

Address {Street/ PO Box. City, Slate, & Zip Code):

B. Nominating Local Government(s) [Jq Enter the total nunber of nominating local governments.

Name of Jurisdiction: Metropolitan Statistical Area Name (ii in an MSA):

City of Finley

Chief Elected Official:
Wayne Fetting

Conlacl Person (Name and Title): Telephone Number:
Wayne Fetting, Mayor

Address (Street | PO Box. City. State,& Zip Code): County:

P.O. Box 321, Finley, ND 58230 STEELE

Name of Jurisdiction: Metropofitan Statistical Area Name (if in an MSA):

City of Leverne

Authorized Official:

El sey Short

Conlacl Person (Name and Title): Telephone Number:
Elsey Short, Mayor

Address (Street | PO Box. Cily, Slale. & Zip Code): Counly:

P. O Box 204, Leverne, ND 58056 STEELE

C. Appllcant or Lead Implementing Entity (For questions concerning the nomination. This can be a nominating entity or one of the participating entities.)

Name of Entity:
Lake Agassiz Regional Devel opment Corporation

Conlacl Person (Name anrdTitle): Telephone Number:
Irvin D.Rustad, Executive Director 701-235-1197
Address (Street / PO Box. C-;;:.—S{a—lé:E.Zip Code):
"471 Main Avenue

Fargo, ND 58103

Attach scparate sheet(s), as nccessary, to provide identical information for all governmenis nominating the arca.
Number the additional sheets Ta, Ih, cic.

form RD25-1(4/98)

[£%]



Noml natl On 1b g.s. Department of Agriculture
. ural Development :

Office of Communily Dovclopmenl

for Rural Federal Empowerment Zone Designation

Number of years of Nomination Categories (mark as applicable):

designation requesled[_l—o__J Rural _
(maximum of 10 years): - Indian Reservalion yes ___. no_X

part 1: State and Local Government Identification

A. Nomlnatlng State Government(s), Tribal Governing Body, or State Chartered Economic Development Corporation
Authorized Official:

Name of Entity:

State of North Dakota Rosenari e Mrdahl
Contact Person (Name and Title): Telephone Number:
Janes Boyd 701/328-2468

Address (Street / PO Box. City, Stare. & Zip Code):

14th Floor, State Capital Building, Bismarck, ND 58505
IAuthorized Official:

Name of Entity:

. Contact Person (Name and Title): Telephone Number:

Address (Street | PO Box. City. State. & Zip Code):

B. Nominating Local Government(s) Enter the t ot al number of nominating local governments.
Name of Jurisdiction: Metropolitan Statistical Area Name ‘(if in an MSA):
City of Hope
Chief Elected Official:
Gry L. lhry

Contact Person (Name and Title): Telephone Number:

Gary L. lhry, MNayor

Address {Street | PO Box. City. Stale,& Zip Code): Counly:

P. 0. Box 189, Hope, NB 58046 STEELE
{

Name of Jurisciction: Metropofitan Statistical Area Name (if in an MSA):

City of Sharon

Authorized Official:

Gary D. Johnson

Conlact Person (Name and Title): Telephone Number:

Gary D. Johnson, Mayor

Address (Street / PO Box. Cily, Stale. & Zip Code): Counly:

RR 1 Box 1, Sharon, ND 58277 STEELE

C. Applicant or Lead Implementing Entity (For questions concering the nomination. This can be a nominating entity or one of the participating entities.)

“E‘é“ﬁe"”i?g‘j‘éési z Regional Devel oprment Cor poration

Contact Person {Nameand Title): /Telephone Number:
Irvin D. Rustad, Executive Director | 701-235-1197
Address(Street/ POBex, City, Stale. & Zip Code): -
417 Main Aveneue

Fargo, ND 58103

Autachseparate shect(s), asnccessary, to provide identical information for ail governments nominating thearca.
Number the additional sheets Ta, Ib, cic.

form RD25-1(4/98)



rat 1: EliQibIlity Information

-This form incorporates the information necessary to demonstrate that the nominated area meets the statutory eligibility require-

ments for consideration and designation. Procedures for identifying the population and poverty rate data are given in Part 1V.
Usc the results to answer the appropriate items A through E below.

A. Size & Location of the Nominated Area

1. What is the square mileage of the nominated area?

2. Is the nominated arealocated wholly within the
jurisdiction of the legal government(s) listed in
Part 1?

3. How Many States are in the nominated area?

4. 1sthe boundary of the nominated area continuous?

5. Does the nominated area. including devel opable
Sites, consist of not more thanthree noncontiguous
parcels?

6. a. Does the nominated area include developable
sites?

b. If “yes,” are there no more than three?

c.If “yes” do they exceed 2,000 acresin the
aggregate?

7. a s the nominated area wholly outside a
Metropolitan Statistical Area ?

b. If “no.” does the nominated area have a
population density lessthan or equal to 1,000
persons per square mile, and is the land use
primarily agricultural?

8. a Are there any census tracts within a central
3 business district?
b. If “yes.” isthe poverty rate not less than 35%
for such tracts?

9. a. Does the nominated areainclude any portion of
an areaincluded in a previously designated
Enterprise Community’?

b. If “yes,” isthe entirety of the subject Enterprise
Community included in the nominated area?

B. Population & Poverty Rate of the
Nominated Area

1. a Do any of the census tracts included in the
nominated area have no population or a
population of less than 2.000?

b. If “yes.” ismore than 75% of the tract zoned
commercial/industrial and certified in Part 111?
c. If “yes™ isthe tract contiguous to one or more
other census tracts that have apoverty rate
of not less than 25% asreporied by the U S.
Bureau of the Census?

g e

Yes N o
822. 59!

r
4

\\\\ﬁN

N

NN

Yes No

2. From the Part IV Rural Population Data
Worksheet, provide the following information for
the entire area nominated:

a. Total 1990 census population

h. Do all census tracts or block numbering areas of
the nominated zone have a poverty rate of not
less than 20%?

¢. Do a least 90% of al the census tracts in the
nominated area have a poverty rate of not less
than 25%?

d.If the answer to b or cis“no,” would the
answer(s) 10 b or ¢ othenvise be “yes’ if
developable sites were not taken into account?

3. Isthe entire nominated area eligible under the
emigration criteria established by the Secretary of
Agriculture?

B\
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C. Didtress of the Nominated Area

The major indices of distress are pervasive poverty,
unemployment, and general distress.

1. 1s the pervasive poverty of the areadetailed in the
Strategic Plan and certified in Part 111?

2.1s the unemployment of the area detailed in the
Strategic Plan and certified in Part 1117

3. Isthe general distress of the area, including the
physical and social conditions that demonstrate it.
detailed in the Strategic Plan and certified in Part 111?

e

D. Alaska and Hawaii Nominations Only

1. Do at least 20% of the families in each census
tract or block group within the nominated area
have incomes at or below 50% of the statewide
median family income?

E. Mixed Poverty/Emigration Eligibility
{where the nominated area consists of two or three:
noncontiguous parcels)

1. Does each parcel qualify under either the poverty
rale test specified in B.2.b. and B.2.c. or the
outmigration test specified in B.3?

7. Doces any parcel qualify under both the poverty
rate test pecified in B.2.b. and B.2.c. and the
outmigration test specified in B.3?

&\

\

»
N\

form RD25-1 (4. £2



part i: Certifications

| hereby certify that the portion of the nominated area that |
represent meets al Federa dligibility requirements and that to the
best of my knowledge and belief:

a theinformation in this nomination is true and correct;

b. each nominating government has the authority, with respect to
the nominated ares, to:
(1) nominate such area for designation as an Empowerment
Zoneg;
(2) make the State, local, or tribal commitments that the Strate-
gic Plan will be implemented; and
.(3) provideassurances that such commitments will be fulfilled;

c. the nominating governments shall comply with State, local, and
Federal program requirements and have agreed in writing to
carry out the Strategic Plan if the application is approved;

d. no action will be taken to relocate any business establishment to
the nominated area;

e. the nominated area meets each of the eigibility criteria set-forth

in the program regulations, including:

(1) the population of the geographic area does not exceed
30,000;

(2) the geographic area is one of pervasive poverty, unemploy-
ment, and general distress;

(3) the geographic area meets the size and boundary test; and

(4) the geographic area meets either the poverty rate test or
emigration criteria.

OR

aQ

(in the case of Alaska and Hawaii only), the geographic area
meets the test that at least 20% of the families in the
geographic area have incomes at or below 50% of the State
median income and the population of the geographic area
does not exceed 30,000;

each noncontiguous area (except for noncontiguous parcels
identified as “developable sites’ as referred to in question
A.6. of Part II) being nominated separately meets the poverty
rate test or the emigration criteria specified by the Secretary of
Agriculture;

the amounts provided to the State for the area under section 2007
of the Socia Security Act will not be used to supplant Federa or
non-Federal funds for services and activities that promote the
purposes of section 2007;

the nominating governments, tribal governing body, or corpora-
tions agree to make all the information available as requested by
the designating Secretaries to aid in evaluation of progress in
implementation of the Strategic Plan and reporting on the use of
EZ SSBG funds:

the nominating State agreesto distribute the EZ SSBG fundsin
accordance with the Strategic Plan submitted by the designated
Zone or community; and

no portion of the nominated area is included in an Empowerment
Zone or any other area currently nominated for designation as an
Empowerment Zone and, (applicable only where the nominated
areaincludes area from within aRound | EC), aRound | EC is
included in its entirety in the nominated area.

Authorized Nominating State, Tribal Govering Body, or State Chartered Economic Development Corporation Official(s) t ype or print

Name of Entity:
Ofice of the Lieutenant

Gover nor - Nort h Dakotd

Signature & Date:

Lot 7%, 1995

Name of Authorized Official & Title:

Rosenari e Myrdal, Li eut enant Gover nor

xSz Yov %M%MM/

Name of Entity:

Signature & Date:

Name of Authorized Official & Title:

X

Authorized Nominating Local Government(s) and Official(s)

type or print

Governmental Unit 8 State Name:
Steele County Commission

Signature & Date:

Official Name & Title:
Sherman Thykeson, Chairman

2L T2 74

Governmental Unit & State Name:
Griggs County Commission

Official Name & Title:
Roger Nelson, Chairman

i %/7 27/

Governmental Unit & State Name:

Signatﬂ& Date:

Official Name 8 Title:

X

Attach separate sheet(s). as necessary. to provide identical information and official signatures for al governments

nominating the area. Number the sheets I1la.l1Ib, etc.

form RD25-1(4/98)
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part - Certifications

hereby certify that the portion of the nominated wea ihat |

represent meets all Federal eligibitity requirements and that to the
best of my knowledge and belicf:

a

b.

the information in this nomination is truc¢ and correct;

cach nominating governmenthasthe authority, withrespectio

the nominated area, 10:

(1) nominate such area for designation as an Empowcerment
Zone; .

(2) make the State, local, or tribal commitments that the Strate-
gic Plan will be implemented; and

(3) provide assurances that such commitments will be fulfilled;

the nominating governments shall comply with State, local. and
Federal program requirements and have agreed in writing o
carry out the Strategic Plan if the application is approved:

no action will betaken to relocate any business establishment o
the nominated area:

-the nominated area meets each of ihe eligibility criteria set forth

in the program regulations, including:

(1) the population of the geographic area does not exceed
30,000;

(3) the geographic areaiis one of pervasive poveny, unemploy-
ment, and general distress;

(3) the geographic area meets the size and boundary test; and

(4) the geographic area meets either the poverty rate test or
emigration criteria.

OR

(inthe casc of Alaskaand | Fawaii only). the peograp!
meets the test that at least 20% o f the familics
geographic arcabaveincomesator below S0% of th
median income nnd the population of the gecograph
doesnot cxcced 30.000;

each nonconliguous area(exceptfor noncontiguous |
identificd as “'developable sites™ as rcfecned lo in g
A.6.of Part Il) being nominated separately meets the p
rate test or the emigration criteriaspecified by the Scerc
Agriculture;

. theamounts provided 10 the State for the area underseclio

of the Social Security Act will not be used to supplant Fed
non-Federal funds for services and activities that prom«
purposes of section 2007:

. thenominating governments, tribal governing body, orcc

tionsagree to make all the information available as reques
the designating Secretaries to aid in evaluation of prog:
implementation of the Strategic Plan and reporting on the
EZ SSBG funds;

the nominating State agrees to distribute the EZ SSBG fu
accordance with the Strategic Plan submitted by the desi;
zone orcommunity; and

no portion of the nominated area isincluded in an Empowe
Zoneorany other area currently nominated for designatio:
Empowerment Zone and. (applicable only where the nom
area includes area from within a Round 1 EC), a Round 1
included in its entirety in the nominated area.

Authorized Nominzting State, Tribal Governing Body, or Slate Chariered Economic Development Corporation Official(s) type or

Nazme of Entity:

Signalure & Dale:

Nzme of Authorized Officia & Title:

X

Name of Entity:

Signature & Dale:

Name of Authorized Official 8 Tiile:

X

Authorized Nomiraling Local Government(s) and Official(s)

type or print

Govemmenlai Uril& State Name:
Steele County, North Dakota

Signalure & Dale:

CHicial Name & Tr'e:
Sherman Thykeson, Chairman

Covemmental Unit & S1ate Name:

CHicial Name & Tiv'e.

s .
';)—(«J/fiz,;ua\/ j%ﬁ 7-21-

Signalure & Dale:

X

CcvemmentalUnit S State Name:

HicialName & Tive.

Signature & Dale

X

Attzch scparate sheeu(s), as necessary, to provide identical information and official signatures for all governments

nominating the erea. Number the sheets Ha, b, cte.

form RD25-1 (4/83)



part 1i1: Certifications

| hereby certify that the portion of the nominzted wea that |
represent mecls alt Federal eligibility cequurements and thatio the
best of my knowledge and belic(:
a. the information in this aomination IS true and coizect;
b each nominating government has the authorily, with respect 10
the nominated area. |o:
(1) nominate such arca for designation as an Empowerment
Zone,
(2) make the State, local, of tribal commirments. thal the Strate-
gic Plan will beimplemented;and
(3) ptovidc assurancesthat such commitments will be fulfilled;

C. the nominating governments shall comply with State, local, ond
Federal program requirements nnd have agreed in writing to
carry out the Strategic Plan if the application is approved,

d. no action will be taken to relocale any business establishment to
the nominated area;

c. -the nominated areameets each of (ke eligibility criteria set forth

in the program regulations, including:

(1) the populatica of the geographic area does not exceed
30,000;

(2) the geographic area is one of pzrvasive poveny, uneniploy-
ment, and general distress;

(3) the geographic area mieets the size and bourdary test; and

(4) the geographic area meets either the poverty rare test ot
cmigration criteria.

OR

(inthe casc uf Alaska and Huwaii only), the geographic:
meeis the text that al least 20% of the families in
geogruphic area have incomes Pl Or below S0% of the S:
median income and the population of the geographic:
does not eaceed 30,000;

. each aonconliguods area (except for nonconfiguous parc

identificd ay “developable sites™ as referzed 10 i n Quest
A.6. of Part I1) be:ng nominated separately meets the pove
rate lest Or the emigration criteria specified by the Secrclary
Agriculture;

. theamounts provided to the State for the atea under section 2(

of the Social Security Act will not be used to supplant Federa;
non-Fedecal furnds for services and nctivitics that promote
purposes of section 2007;

. thenominating governments, tribal governing body, or corpo

tions agree to make alithz informationavailable as requested
the designating Secretaries to nid in evaluation of progress
implemcnration of ths Strategic Plan and reporting on the use
EZ SSBG funds,

the nominating Staie agreesto distribute the EZ SSBG funds
accordance with the Strategic Plan submitted by the designat
Zone or community; and

noportionof thenoaunated areais included in an Empowerme
Zoneorany other arza currently nominated for designationas:
Empowerment Zeor= and, (applicable only where the nominat:
area includes area from withina Round 1 EC), a Round 1 EC
included in its entirety intie nominated acea.

Authorized Nominating Slate. Tribal Governing Bedy, or Sale Chanered Economic Develc;*p-nfé?} Corporation Cfficial(s) type of prin

Name ¢f Entily.
Griggs County Commission

~Neme Of Authorized Officlal & Title:
Roger Nelson, dommissioner

Name Of Enlly:

Signature & Déiy
i £ -
e 7

Name of Authorized Q¥icial & Tile:

Authorized Nomiratng Local Goverrment(s) and Officia(s)

type Or ptint

Govemmental Urit 6 State Name:

Signalure & Date:

Ctficial Nane 8 Tule.

1

- X

GovermmentalUnit & State Name:

CHicial Nare & Tt'e.

Signature & Cete:

| X

Gevaemmental Und 3 State Namre:

‘ Signalure & Da‘e

C?.'(:c_i—;l Ear\e 3 Tiie. o i X

Alttachseparate sheet(s), as necessary, 10 provide identicolinfermation and officizl signawresfor all goveraments
rominating the arca Number rhe sheets Hia, HIb, ete.

form RD25-1 {4/5%)
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pat-t 1: Certifications

%

! hereby cestify that the portion of the nominated wea that |
represent meets wl Federal cligibitity requirements and that 1o the
best of my knowledge and bclicf:

a. the information in this nomination is truc and correct;

b. each nominating governmenthasthe authority, withrespectto
the nominated area.to:
(1) nominate such arca for designation as an Empowerment
Zongc;
(2) make the State, local. or tribal commitments thatthe Strate-
gic Plan will be implcmented; and
(3) provideassurances that such commitments will befulfilled;

c. the nominating governments shall comply with State. local, and
Federal program requirements and have agreed in writing to
carry out the Strategic Plan if the application is approved;

d. no action will be taken to relocate any business establishment 10
the nominated area;

e. - the nominated area meets each of the eligibility criteria set forth

in the program regulations, including:

(1) the population of the geographic area does not exceed
30,000;

(?) the geographic areais one of pervasive poverty. unemploy-
ment, and general distress;

(3) the geographic area meets the size and boundary test; and

(4) the geognphic area meets either the poverty rate test or
emigration criteria.

OR

(in the case of Alaskaand | tawaii only). the geographic
meets the test that at least 20% of the families in
geographic awca have incomes at or below 50% of the'!
medianincome and the population of the gcogrnphic
does not cxcced 30.000;

. each noncontiguous arca (cxcept for noncontiguous pa

identified as “developablesites™as rcferred to in ques
A.6. of Part II) being nominated separately meets the pov
rate test or the emigration criteriaspecificd by the Sceretar
Agriculture;

. the amounts provided to the State for the area under section 2

of the Social Security Act will not be used to supplant Feder:
non-Federal funds for services and activities that promote
purposes of section 2007

. thenominating governments, tribal governing body, orcorp:

tions agree to make all the information available as requestet
the designating Secretaries to aid in evaluation of progres
implementation of the Strategic Plan and reporting on the us
EZ SSBG funds:

i. the nominating State agrees to distribute the EZ SSBG fund

accordance with the Strategic Plan submitted by the design;
zone or community; and

j. noportionofthe nominated areais included in an Empowerm

Zone or any other area currently nominated for designation a:
Empowerment Zone and. (applicable only where the nominr
area includes area from within a Round 1 EC), a Round 1E(
included in its entirety in the nominated area.

Authorized Nominating State, Tribal Governing Body. or State Chartered Economic Development Corporation Official(s) type or pri

Name of Entity:
City of Finley

Signature & Dale:

‘Name of Authorized Official 8 Title:
Wayne Fetting, Mavor

X Waore ] Fol=S  7/h0fo7

Name of Entity:

Signature &Date: 4

Name of Authorized Official & Title:

X

Authorized Nominating Local Government(s) and Official(S) type or print

Governmenial Unit & Staie Name:

Signature & Date:

OHicial Name & Title:

X

Governmental Unit & State Name:

Official Name & Title:

Signature & Date:

X

Govemmental Unit & State Name:

Official Name 8 Title.

l Signature & Cate

X

Attach separate sheet(s), as necessary, 10 provide identical information and oftficial signatures for all governments

nominating the arca. Number the sheets Hia, HIb, cte.

form RD25-1 (4/98)



part m: Certi ﬂC'dtiOﬂS_

1 hereby centily that the portion of the nominzied wen thal 1
cepresent mecls all Federal eligibility cequircements and thatio the
best of my knowledge and belief:

a. the information in this nomination is true and correct:

b cach nominating govertment has the authority, with tespecilo
the nominated arex, to:
(1) nominate such arca for designation as an Empowerment
Zone,
(2) make the State, local, of tribal commitments that the Strale-
gic Plan will b= implemented; and
(3) provide assurances that such commitments will be fulfilled;

c. the nominating governments shall comply with State, local, and
Federal program requirements nnd have agreed in writing to
carmy out rhe Suategic Plan if the application is approved,

d. no action willbe takento relocnalc any business establishnient 10
the nominaled area;

C.the nominated area meets each of the digibility criteriaset forth

inthe program regulations, including:

(1) the population Of the geographic area does not exceed
30,000;

(2) the geographic areais one of pzrvasive poverty, unemploy-
ment, a6d genzral distress;

(3) the geographic 2rea nieets the size and boundary test; and

(4) the geographic =rea nieets either rhc poverty ratetest or
cmigralion edteria.

OR

(inthecasc of Ataska and Huwaii only), the geographic area
mcets the test that at least 20% of the famijlics in the
gcogruphic areahaveincomesat or below 5S0% of the State
median income and the population of the geographic area
does noleaceed 30.000;
tach noncorntiguous arca (eacept far noncontiguous parcels
identified as “developable sites™ as referred 1o in question
A.6. of Part!l) being nominatedseparatcly meetsthe poverty
ratetestor the emigration criteria specified by the Secrctary of
Agrleuliure;

. the amounts providediothe State for the area under section 2007

of the Social Security Act will not be used iosupplant Federal or
non-Federal funds for secvices and netivitics thal promote the
purposcs Of section 2007;

the nominating governments, tribal governing body, or corpora-
tions agree to make alithz information available as requested by
the designating Secretaries to nid in evaluation of progress in
implementation of tha Strategic Plan and reporting on the use of
EZ $SBG funds,

the nominating Stateagreesto disteibute the EZ SSBG funds in
accordance with the Strategic Plansubmitied by the designated
tone or comnunity; and

no portionof the noaunated areais included inan Empowerment
Zoneorany otherarea currently nominated fordesignationasan
Empowerment Zorz and, (applicable only where the nominated
ar¢a includes area from Within a Round { EC), aRound1 EC is
included in its entirety in the nominated area.

Authorized Nominating Stats, Tribal Geverning Body, or Stale Chartered Economic Cevelopment Corporation Ofﬁcial(s)ty'pe or print

Name of Entily.

I'Signature & Date:

Name of Authonized C®iclal & Tifle-

X

Name of Entity:

Signature & Dale;

Name of Authorized CKicial & Title:

X

Authorized Nominating Loce! Government(s) and Official(s) type or print

Qovemmental Unit & StateNeme:

City of Cooperstown, North Dak/ota
Ctficial Name & Tule. =

Robert W. Saker, Mayor

Signalure &0Date:

| x JokoT 2 Bl 7(7/TE

Govemmen!alUnil & State Name:

Officiat Name & Tule.

| Signature & Cate:

| x

Govemmental Unit 8 Stzte Namre:

Er?ci;l;\'ame 3 Tlle.

Signalure 8 Da‘e.

X

Altach separste sheet(s), 1S necessary, to provide identicalinformation and oflicis] signawsres for all goveraments

rominating the arca Number the sheets Ula, Hib, cte.

‘erm RD2S-1 [4/5%)



ey

part i: LETUTICALIONS

1 hereby certify that Thc portion of the nominated wea that 1
represent mects all Federal eligibility requirements and that to the
best of my knowledge and belief:

a.the information in this nomination is trueand correct;

b.cach nominating governmenthas the authority, with respect to
Ihc nominated area. lo:
(1) nominate such arca for designation as an Empowerment
Zone;
(2) make the State, local. or tribal commitments thatthe Strate-
gic Plan will be implemented; and
(3) provide assurancesthat such commitments willbe fulfilled;

c. the nominating governments shall comply with State, local. and
Federal program requirements and have agreed in writing lo
carry out the Strategic Plan if the application is approved:

d. no action will be takeniorelocate any business establishmentio
the nominated area;

e. -the nominated area meets each of the eligibility criteria set forth

in the program regulations, including:

(1) the population of the geographic area does not exceed
30,000,

(2) the geographic area is one of pervasive poverty, unemploy-
ment, and general distress;

(3) the geographic area meets the size and boundary test; and

(4) the geogmphic area meets either the poverty ratetest or
emigration criteria.

OR

(inthe case of Alaska und Hawaii only), the geograp!
meets the test that at least 20% of the families
geographic area have incomes at or below 50% of 11
median income and the population of The geograpl
does not cxcced 30.000;

. each noncontiguous arca (except for noncontiguous

identified as “developable sites™ as referred 10 in g
A.6. of Partll)being nominalcd separately mectistheg
rate test or the emigration criteriaspecified by the Secrc
Agriculture;

. the amounts provided iothe State for the area under sectic

of the Social Security Acl will not be usedtosupplant Fec
non-Federal funds for services and activities that prom
purposes of section 2007

. the nominating governments, tribal governing body, or ¢«

lions agree to make al the information available as reque
the designating Secretaries 1o nid in evaluvation of prog
implementation of the Strategic Plan and reporting on the
EZ SSBG funds;

i. the nominating State agrees lo distribute the EZ SSBG £

accordance with the Strategic Plan submitted by the des
zone or community; and

j. noportionofthe nominated areaisincluded inan Empow

Zone Or any other area currently nominated for designatic
Empowerment Zone and. (applicable only where the non
area includes area from withina Round 1 EC), a Round
included in its entirety in the nominated area.

Authorized Nominating Sta!é, Tribal Governing Body, or Slate Charlered Economic Development Corporation Official(s} type or

Name of Entity:

Signature & Dale:

Name of Authorized CHicial & Title:

X

Name of Entity:

Signature & Date:

Name of Authorized Cticial & Title:

X

Authorized Nominating Local Government(s) and Official(s)

type or print /7

Govemmenial Unit & Sizate Name:

'Snignat ate:

City of Hope, North Dakota
Cificial Name & Title:
Gary L. lhry, Mayor of Hope

Governmental Unit & Stale Name:

atﬁcial Name & Ti'ﬂe:

Sfgnature @m: U

X

Governmental Unit& State Name:

Official Name & T.zie.

Signatute & Date

X

Autach separate sheet(s), as necessary, to provide identical information and official signatures for all covernments

nominating the area. Number the sheets HHa, HHb, cte.

form RD25-1 (4/85)



part 111 Certifications

I hereby certify that the portion of the nominzted wren that |
cepresent mecls all Federal ehigibilily cequiremeats and that 1o the

best of my knowledge and belie(:

a. the information in this nominalion is true and correct:

(in thecase of Alaski and Huwaii only), the geographic
meets the text that at least 20% of the families in
gcogruphic ateahave incomcen at or below $0% of the €
median income and the population of the geegraphic
doesnot crcced 30,000;

b each nominating government has 1he authocity. with respect (0

the nontinated area, (o:

(1) nominate such arca for designation as an Empowerment

Zone,

(2) make the State, local, of tribal commitments that |hc Strafe-

gic Plan will be implemented; ard

(3) provide assurancesthal such commiiments will be fulfilled; &

c. the nominating governments shall comply with State, local, and
Federal program requirements nnd have agreed in writing 10

carmry out the Strategic Plan if the application is approved;

d. no action will be takento relocale anybusiness establishment 10

the nominated ares;

c. -the nominated area meets each of the eligibility ¢riteria s« forth

in the program regulations, including:

(1) the populaticn of the geographic area doesnot exceed

30,000;

(2) the geographic area isone of pervasive poverty, unenploy-

ment, and general distress;

(3) the geograghic area meets the Sizeand boundary test; and
{4) the geograghic area meeis either the poverty rate test or

cmigralion edteria.

OR

f. each aoncontiguous arca (except for nenconliguous par
identificd ax “developable sites™ as referred to in ques
A.6. of Part 11) being nominated separaicly meets the pov:
rate lest or the emigration criteria specified by the Secretar,
Agrleulture;

the amounts provided to the State for the azea under section 2

Of the Social Security Act Will not be used to supplant Federa

non-Fedecal furds for services and activities that promote

purposes of section 2007,

h. the nominating governments, tribal governing body, or corpc
tions agree (0 make allthe information available as requested
the designating Secretaries to nid in evaluation Of progress
implementation of ths Strategic Plan and reporting on (he ust
EZ SSBG funds;

. the nominating State agrees to distribute the EZ SSBG funds
accordance with the Strategic Plan submitted by the designs!
zone Or communily; and

j. noportionof the nominated areais includedin an Empowerm:
Zone orany other area currently nominated fordesignationas

Empowerment Zore and, (applicable only where th# nominat
ar¢a includes area From withina Round 1 EC),a Round | EC
included in itsextirety inthe nominated area.

Authorized Nominating State, Tribal Governing Bedy, or Sale Chariered Economic Development Corporation Official(s) type or pein

Name ¢f Entity.

Signature &Cais:

Neme of Authonzed Official & Title:

X

Name of Eatity:

Signature & Dale:

Name of Auvthorized QHicial & Title:

| X

Authorized Nomiratingl.ocel Government(s) and Official(s)

type or print

Gevemmental Unit & State Name:
City of Hannaford, North Dakota

Signature.& Date:

Cfficial Name & Titie.
cal Vincent, layor

(e ‘/?//f//’-’o"?/
X e 8

Governmental Unil & Stale Name:

Ciicial Name & T:t'e.

| Signature & Dzte:

| X

GevemmentalUnt & State Name:

Ctficial Name & Thtle.

Signalure & Da'e

|

Altach separate sheet(s), as necessary, 10 provide identicalnformation nnd officizl signaturcs for all governments

rominating the area Number the sheets tla, b, cte.

feren RD25-1 (4/56)



part 11 CLerurtcanons

I hereby certify that 1 hc portion of the nominated wea that |
represent meets all Federal eligibility requirements and that to the

best of my knowledge and belicf:

a.the information in this nomination is trueandcotrect;

b. each nominating government has the authority, with respect 1o

the nominated area 1o

(1) nominate such arca for designation as an Empowerment

Zone;

(2) make the State,local, or tribal commitments that the Strate-

gic Plan will be implemented; and

(3) provide assurances that such commitments will be fulfilled; &

c. the nominating governments shall comply with State, local. and
Federal program requirementsand have agreed in writing 10

carry out the Strategic Plan if the application is approved:

d. no action will be takeniorelocate any business establishment to

the nominated area;

e. -the nominated area meets each of the eligibility criteria set forth

in the program regulations. including:

(1) the population of the geographic area does not exceed i

30.000;

(2) the geographic area isone of pervasive poverty, unemploy-

ment, and general distress;

(3) rhe geographic area meets the size and boundary test; and
(4) the geographic areameetseither the poverty rate test or

emigration crteria.
OR

(inthe case of Alaskaand [Hawaii only). the geograpl
mects the test that at feast 20% of the familics
geogruphic arca have incomes it or below 50% of i
median income and the population of the geograph
does not cxcced 30.000;

f. each noncontiguous arca (exceptfor noncontiguous
identified as*“developable sites™ as referred 10 in qu
A.6. of Part Il) being nominated sepirately mecets the g
rate test or the emigration criteria specificd by the Scerc
Agriculture;

the amounts provided to the Stale for the area under sectio
of the Social Security Act will not be used to supplant Fec
non-Federal funds for services and activities that prom«
purposes of section 2007

h. thenominating governments. tribal governing body. orcc
tions agree to make all the information available as reques
the designating Secretaries 1o aid in evauation of prog
implementation of the Strategic Plan and reporting on the
EZ SSBG funds;

. the nominating Stare agrees to distribute the EZ SSBG ft
accordance with the Strategic Plan submitted by the desi,
zone or community; and

J. noportionof the nominated areais included in an Empowe
Zoneorany other area currently nominated fordesignatio
Empowerment Zone and. (applicable only where the nom
area includes area from within a Round [ EC), a Round 1
included in its entirety in the nominated area.

Authorized Nominzling Stzte, Tribal Governing Body, or State Chariered Economic Development Corporation Official(s) type or

Name of Entity:

Signature & Dale:

Nzme of Authorized CHicial & Title:

X

Name of Entity:

Signature & Dale;

Name of Authorized Cticial & Title:

Authorized Nominating Loca Government(s) snd Official(s)

type or print

Govemmental Unit & State Name!
City of Luverne, North Dakota

Signalure & Dale;

Cticial Name§ Tive:
Esley Short, Mayor

el RQ7

Covemmental Unit& Sta‘e Name:

afﬂcial Nam_e_&TI’i.:fe;

Z/7L9?_

Signafure & Dgle:

X
GovemmentalUnit S State Name: SgdueiDas
Offeial Name aTie T T ]

X

Attach scparate sheet(s), as necessary, to provide identical information and official signatures for all governments

nominating the arca. Number the shects Hla, Hib, cte.

‘orm RD25-1 (4/88)



part 111 Certifications

hereby certify that the portion of the nominated e that |

represent mects all Federal eligibility requirements and that 1o the
best of my knowledge and belicf:

a.

b.

the information in this aomination is trucand correct;

cach nominating government has the authority, with respect o

the nominated areal to:

(1) nominate sucharca for designationasan Empowerment
Zone;

(2) make the State. local. or tribal commitments thatthe Strate-
gic Plan will be implemented; and

(3) provide assurances that such commitments will be fulfilled;

the nominating govermments shall comply with State, local, and
Federal program requirements and have agreed in writing to
carry out the Strategic Plan if the application is approved;

no action will be taken to relocate any business establishment 10
the nominated area;

-the, nominated area meets each of the dligibility criteria set forth

in the program regulations, including:

(1) the population of the geographic area does not exceed
30,000;

(2) the geographic area is one of pervasive poverty, unemploy-
ment, and genera distress,

(3) the geographic area meets the size and boundary test; and

(4) the geographic area meets either the poverty rate test or
emigration criteria

OR

{(inthe case of Alaskaand Hawaii only). the geograp
mects the test that at least 20% o1+ the families
geographic arca have incomes it or below 50% of t
medianincome and the population of the geograp!
docs not cxcccd 30.000;

f. each noncontiguous arca (except{or noncontiguous
identified as “developable sites™ as rcferred to in g
12.6. of Part 11) being nominated separately meets the |
rate test or the emigration criteriaspecificd by the Secre
Agriculture;

. the amounts provided 10 the State for the area under sectic
of the Social Security Act will not be used to supplant Fe«
non-Federal funds for services and activities that prom
purposes of section 7007:

. thenominating governments, tribal governing body, orc«
tionsagree 10 make all the information available asreque
the designating Secretaries to aid in evaluation of prog
implementation of the Strategic Plan and reporting on the
EZ SSBG funds;

i. the nominating State agrees to distribute the EZ SSBG f
accordance with the Strategic Plan submitted by the desi
zone or community; and

noportionofthe nominated area is included in an Empow
Zoneor any other area currently nominated fordesignatic
Empowerment Zone and. (applicable only where the nor
area includes area from within a Round I EC), a Round

included in itsentirety inihe nominated area

Authorized Nominating State, Tribal Governing Body, or Stale Chartered Economic Development Corporation Official(s) type or

Name of Entity:

Signature & Dale:

Name of Authorized C#icial 6 Title:

X

Name of Entity:

Signalure & Dale:

Name of Authorized CHicial & Title;

Authorized Nominating Local Government(s) and Official(s)

type or print

Govemmental Unit & Stzle Name:
City of Sharon, North Dakota

Signalure & Date:

Oticial Name & Title:
Gary D. Johnson, Mayor

X M%’ Qb’y\,«/—\cv\_’

/4 Sk\g‘

Govemmental Unit & S1z‘e Name:

E)fficial Nam_eE_Tf:!e:

Signalure & Dale? /

X

Gevemmental Unit SState Name:

Official Name & Title.

Signalure & Dale

X

Altach scparate sheetts), as necessary, to provide identical information and official signatures for all goveraments
nominating the arca. Number the sheets Hla, b, cte.

fo!

m RD25-7 (4/98)
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partv: RUral Population Data Worksheet

Duplicate this page if needed. Number the added pages 1Va, 1Vb, etic. USe only one line per census tract/block-
numbering area. Enter the total number of censustracts/block numbering areas listed on all pages in the block

to the right. The tracts in each parcel should be grouped separately below. >
1 2 T 3 4. Poverty ! 5. Land Area 6 7
Stale and Census 1990 4a. 4h. 5a. 5b. 5¢. Code Check if
County |Geographic | Population Number of|Percent of |TolalLand | Excluded | Net Area of this tract is
FiPS Area Personsin | Persons Area in Area Tract included
Code Census Poverty Below the Census (sg. miles)|(sg. miles) Ina
(5-digit) Tract Poverty Tract or current
Code/Block Level (sg. miles) Developable EC
Numbering Site, as
Area applicable
1| 38091 2420 712,41 E
2| 38039 9685 1516 110.18
3
4
5
6
7
8
9
10
1
2
3
4
5
6
7
8
9
10
1
2
3
4
5
6
7
8
10
Eligibility Data for Each Parcel Parcel A | Parcel B Parcel C
Number ¢t census tracts/block numbering areas with poverty rale(s) of 25% or greater. 0 0
Number of census {racis/block numbering areas with poverty rate(s) of 20% or grealer. 0 0
Number of census tracts/block numbering areas with a populalion of less lhan 2,000. 0 1'
Number of census iracts/block numbering areas with no population. 0 0

form RD25-1(4.28)
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Section 4. Economic and Social Conditions

(4a) Economic and Social Conditions

Rural North Dakota is under stress as agriculture fails to provide a sustainable way of life for more and
more farm families. Wheat is the lifeblood of the Empowerment Zone area. However, while wheat
yields increased by 8% in North Dakota from 1989 to 1997, production costs grew by 58%.
Demographic data for the Empowerment Zone area demonstrate the effects of continued poor farm
commodity prices. Asshown in Table 4-| (thistable and all others for this section are to be found in
Section 4b, there has been a decrease in population, number of births, and people under 18 years of
age, while the median age and number of people over 65 years of age have increased dramatically.

From 1980 to 1996, Steele County lost 27.0% of its population, and Griggs County lost 18.3%. In
addition, the population loss is greatest among individuals from age 18 to 64, those considered to be
part of the work force. As of 1996, less than 57% of those people living in Steele County were of age
18 to 64 and in Griggs County only 53%. Accompanying these changes has been a relative shift of
population from farms to small towns located in the zone as the towns lose population more rapidly
than outlying areas. Detailed data from the 1990 U.S. Census is presented in Table 4-2.

As shown by Table 4-3, incorporated cities now hold nearly half of the population within the
Empowerment Zone. Table 4-4 demonstrates the consistent drop in the number of farms, and an
accompanying increase in the average farm size as economies of scale become vital to maintaining a
viable farming operation.

EconoMic _ CONDITIONS

The economic and socia environment of the area tends to be overshadowed by the nearby larger
metropolitan areas of Fargo, with a population of 84,000 at a distance of approximately 80 miles;
Grand Forks, with a population of 5 1,000 at a distance of approximately 70 miles; and Valley City,
with a population of 7,000 at a distance of 60 miles. State highways provide excellent links to these
metro areas.

The Empowerment Zone area does not suffer from unemployment. As shown in Table 4-5, the
unemployment rate was essentially 2% for both Steele and Griggs Counties. Per capita income is
dropping, in real dollars, decreasing more than 20% in Steele County from 1985-1995, and nearly 10%
in Griggs County. The poor state of the agricultural economy isillustrated by the figures for farm
income as a percentage of total income. Despite the dominantly agricultural focus of life in Steele
County, only 19.5% of the counties total income was derived from farming in 1994. Griggs County
shows 5.6% of total income as being generated by farming during 1994.

Taxable value per capita and local per capita property taxes, shown in Table 4-6, reflect the strong
agricultural nature and low population density of Steele County, and lesser agricultural dependence of
Griggs County. The dominance of agricultural activitiesin Steele County is aso

Volume | Section 4a
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shown by the data for agricultural land as a percentage of total taxable property value, with Steele
County showing 87.1% of value in farmlands.

Total bank assets for both counties are low, an indication of the inability of local capital to fuel
revitalization. An influx of outside resources is crucial. Bank loan to deposit rates are similar for both
counties, and their levels indicate a situation in which lenders are unable to extend a great deal more
credit regardless of a borrowers qualifications. Non-performing loan rates are much higher in Steele
County than in Griggs, reflecting the effect of agricultural decline on the farm-dependant Steele
County economy. Griggs County has succeeded in attracting some light manufacturing, and with the
realization of Empowerment Zone status it is hoped that thistrend will continue. At present there are
130 businesses in Cooperstown. Manufacturing in the area includes:

Posilock Corporation, Cooperstown, Manufactures an innovative gear puller with worldwide
distribution to automotive, industrial, and agricultural markets. |s expanding.

Sheyenne Tooling, Cooperstown, A manufacturer of grain augers and contract parts for the
Melroe Corporation and John Deere Corporation. ~ 125 employees.

Reiten, Inc., Cooperstown, Manufactures aluminum grain boxes for trucks and does machine
work. -15 employees.

Norwood Sales and Industries, Cooperstown, Assembles grain cleaners. 7 employees.

Micada, Hope, Manufactures grain bin hopper bottoms with national distribution. 30
employees.

Additional new businesses include:

Dynamics Marketing, Cooperstown, Telemarketing firm with -40 employees.

Top Taste Bakery, Finley, Makes frozen bread dough, cookie dough, cakes. Sells to 25 states.
30-35 employees.

Summer’ s Harvest Flour Milling, Hope, provides stone ground wheat flour.

S-F Industries, Hope. Sunflower and sunflower product marketing. Want to expand into bean
processing. 2 employees.

Volume | Section 4a
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While these businesses are generally small, they attest to the imagination and determination of
residents to build their own futures. Further evidence of the will of Empowerment Zone residents to
take their futuresin their own hands is shown by expansion of existing businesses, such as:

Super Vaue Grocery Store, Cooperstown. Completed major expansion.
* Flora Expressions Craft Shop, Cooperstown, Has expanded.
Community First Bank, Cooperstown. Major expansion.

During the period 199 I-1 996, 14 building permits were issued by Cooperstown for the construction or
new or magjor remodeling of existing businesses. The city of Cooperstown has recently completed an
extensive overhaul of streets and utilities, as they approach the future optimistically.

Housing at present is more than sufficient to satisfy current demand. Steele County has atotal of 1,311
housing units, of which 24.4% were reported vacant (U.S. Census data, 1990). 1,660 housing units are
located within Griggs County, of which 22% are vacant. Lower vacancy rates are noted in
Cooperstown (Griggs County Housing Survey Analysis, 1997, by Merril Berg). While the real-estate
market has been active, with an average of 30 homes per year bought in Cooperstown, these homes are
typically of limited value, being small in size or needing remodeling. Most homes come on the market
as senior citizens sell their home in order to move to retirement homes or assisted living apartments.
Median age of housing unitsin 1990 was 39 years in Steele County and 40 years in Griggs County. As
of 1997, 75% of the residences in Griggs County are occupied by homeowners, and 25% by renters.
Cooperstown has 119 apartments and 41 rental homes, with 66.of the apartments being built for elderly
or low-income families.

In Steele County, there were atotal of 1,311 housing units as of 1990, with 1,055 single family
dwellings, 86 units located in multi-family dwellings, and 170 mobile homes. 749 of these units were
owner occupied, 242 were occupied by renters, and 320 were vacant. The median value of a housing
unit was $24,800 and the average rental payment was $162 per month. Finley has 222 single-family
dwellings, 47 dwellings in multi-family structures, and 20 mobile homes, with a median value of
$30,600. 119 single-family dwellings are located in Hope, 29 dwellings in multi-family structures, and
15 mobile homes, with median value of $19,400. 23 of the apartments were built by USDA during the
early 1970's as low-income rural housing. Rental assistance is available and occupancy is high.
Sharon boasts 63 family dwellings, 10 dwelling in multi-family structures, and 6 mobile homes, with
median value at $15,000. Located in Luverne are located 21 single-family dwellings and 2 mobile
homes, with a median value of $15,000.

The workforce in the Empowerment Zone areais well educated, with Steele County showing 71.9% of
residents over 25 years of age as having completed High School, and Griggs County 67.9%. 13.7% of
Steele County residents are college graduates, and 12.1% of Griggs County residents. Of the 77
students compl eting high school in 1997, 44 % had commenced studies in a 4-year college.
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Women make up a significant portion of the workforce in both counties, with Steele County reporting
39.5% females in the workforce, and Griggs county 41.9%. An additional pool of potential workersis
among senior citizens. In Griggs County, nearly 80% of respondents said that they planned to retirein
Griggs County and of these 49.2% expressed a desire to continue working part-time.

SociaL CONDITIONS

The inhabitants of the Empowerment Zone area are overwhelmingly of European descent, with most
people having roots in Scandinavian countries. While this homogeneity limits the opportunity for
inter-cultural sharing and growth within the communities, it also means that racial discrimination and
ethnic gang problems are virtually unheard of.

The family is still a stable institution in Steele and Griggs Counties. Divorce rates for Steele County
are 1.2 [(divorces/population)*1,000] (all figures are averaged over the last 10 years) and for Griggs
1.36. Resident out of wedlock birth rates are 83.33 for Steele County [(out of wedlock birth/total
births)*1,000] and 120.0 for Griggs County. Resident teenage birth rates are 28.36 for Steele County
and 39.30 for Griggs [(teenage live births/teenage female population)*1,000]. In 1990 Steele County
reported four females and nine males living with their own children under 18, but without a spouse.
Griggs County reported ten females and two males living in the same situation.

Schools within the Empowerment Zone area have build aweb of cooperative undertakings and utilized

advanced technologies as they struggle to continue providing quality education in spite of adwindling
student population.

Finley has combined its school district with Sharon to serve 180 studentsin K-12, and cooperates with
Griggs County Central School District (Cooperstown and Hannaford) to provide sports opportunities
such as golf, cross country running, track and field, and football. The most remarkable cooperative
undertaking involves Finley-Sharon in conjunction with Hatton, Mayville, Portland, Galesburg,
Hillsboro, and Clifford (located in adjacent Traill County). These schools are cooperating with
Mayville State University to allow teaching by way of interactive television. A fiber-optics network
allows instructors in any one of the allied schools to not only teach classes at the other schools
simultaneously and monitor their classes, but also to answer questions while viewing and directly
interacting with questioners. The interactive teaching network allows member schools to offer classes
such as: Spanish 1 & 2, German 1 & 2, Psychology, Applied Math, Statistics, and Speech, classes
which they would ordinarily be unable to offer as aresult of their low enroliment. Finley-Sharon now
averages only 15 students per grade.

Finley-Sharon schools also cooperate with Hope, which has its own school district, and Page, in
adjacent Cass County, to provide counseling and to share costs of buying everything from copy paper
to rug cleaning machines. The heart of the valley consortium combines Finley-Sharon with Hatton,
Mayville, and Portland in an effort to revise and improve curriculum. Nine schools located in Steele,
Griggs, and Trall Counties cooperate in order to provide specid education services to their students.
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The Hope and Page school districts have plans to share buildings and equipment, even though they will
remain separate districts. The Cooperstown-Hannaford (officially Griggs County Combined) district
has an enrollment of 500 in K-12 grade, and offers adult education job training. Their ready-set-go
program allows parents to drop off pre-school children at 6:00 in the morning until 6:00 in the evening
and is funded by its members. The combination of Griggs County schools allows them to more
efficiently utilize buildings. Cooperstown is now host to Kindergarten through third grade and high
school grades 7-12, while the Hannaford building serves as a middle school for grades 4-6.

The manner in which these schools have reacted to the stress of decreasing enrollment is inspiring.
Setting aside whatever differences they may have had, cooperative alliances have been formed with
anyone and everyone covering the entire range of school related activities from curriculum review to
Cross country to copy paper, always with the goal in mind of providing the best possible education to
their students. The cooperation and innovation of the instructors and staff at these schools is perhaps
the most valuable lesson to be learned by the Empowerment Zone area students.

Various religious institutions are located within the Empowerment Zone area. Eight churches are
located in Cooperstown, representing Catholic, Lutheran (ELCA, Lutheran Brotherhood, and Missouri
Synod), Presbyterian, Evangelical Free, and Baptist denominations. Cooperstown is also home to the
Tri-County Ministry, an ecumenical ministry shared by eight rural congregations representing ELCA
and Presbyterian denominations. A memorandum from the Tri-County ministry staff to respective
members of a rurd response team is included on the next page.

Finley is home to churches representing Catholic, Methodist, L utheran, and Assembly of God faiths.
Hope has two Lutheran, a Catholic, and a Methodist Church. Both Luveme and Sharon are host to a
Lutheran Church.

Health care facilities and services are located primarily in Cooperstown. An 11 bed recently

remodeled hospital has two full time doctors and one physicians’ assistant. There is also a clinic with
a dentist and an optometrist, and a 58-bed nursing home in Cooperstown. Other services include
Home Health Care, Meals on Wheels, and physical therapy. Finley cooperates with Mayville hospital
to open aclinic two days aweek, with a doctor, x-ray technician, registered nurse, and lab technician.
Hope also has a clinic one day per week. Meals on Wheels is available throughout Steele County, asis
Home Health Care, provided by the Steele County Public Health Department nurse.

Public safety services are provided by a Cooperstown policeman, who answers 40 calls per week
working by himself with no secretaria staff, a Griggs County sheriff and two deputies, and a Steele
County sheriff with two deputies. The two sheriffs are hampered by the size of their jurisdictions, and
response time can be up to 20 minutes. The communities of Finley, Sharon, Hope, and Harmaford
contract with their respective sheriffs to provide police protection. Crime in the areais low, with
Steele County reporting 11 crimes per year during 1993-1994, and Griggs County seven crimes.
Crime rate per thousand residents is 4.8 for Steele County, and 2.3 for Griggs. Most law enforcement
calls involve underage drinking or other alcohol-related problems, though illegal drug problems are
increasing. Fire protection and search and rescue in the Empowerment Zone area is provided entirely
by volunteer fire departments, of which there
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oTpltiiuey 12, 10

MEMORANDU

To: Prospective Members of aRural Response Team
From: Tr-County Ministry Staff

Jer the past couple of months, we have discussed how we might best respond to the serious economic
difficulties which are affecting our families and rural communities. As a church. we desire to come alongside
individuals and families during these stressful times in order to offer support and help.

One way in which we would like to help is by forming two Rural Response Teams, each made up of about S-10
individuals from our congregations. One team would serve the congregations in the West and the other, the
congregations in the East. Members of these teams would be encouraged to make themselves aware of the
concerns of our people as well as become informed about the resources available to help people.

Would you seriously consider participating on such a team.” The following guidelines will give you an idea of
the general expectations we have for our Rural Response Team members:

Time Commitment

We are asking team members to make a 6-S month commitment to the team, beginning in late September. We
are expecting :hat there would be two meetings a month in October and November and monthly meetings during
the winter menths.

Leam/Be Trzined:

During the f2il meetings: :eam members would participate in a group discussion. We will make use of a prepared
study which focuses on the concerns of farmers, in particular, along with an accompanying Bible study. There
w31l also be discussion of community needs and ways to meet those needs.

i

Addidonally, we plan to ofer one training session for team members, probably to be held on a Sawurday. This
s=ssien would be led by Szndy Thums or some other qualified person, with the purpose of training usto become
T:ore effective Hsteners.

Reach Out

We would ask the Rural Respense Teams to help promote a Resource Fair to be held in the late fall.  This
Resource Fair +ill ‘be an everning gathering a which time individuais representine financial, medical, counseling
=nd other sanices will mzake short presentations zbout what thev offer. This fair will be organized in conjunction
with several community agencies and will be presented to the community at large.

rinally, team members would be encouraged to be alert to the concerns of people in their communtties and to
cromote the resources thzat are available to people who need them.

B e will be calling you withinaweektolearnit youwould be available to serve on one of our Rural

Response Teams. Pleass call Carol Luecke (676-2761) or Deborah Lunde (797-2480) if you have any questions.
219, please zote which dme(s) would be best for you for team meetings:

O Szurday morning 0 Sunday evening
J Weekday morning (early) 0 Other?
Sincerely,

Tri-County Ministry Staff



are four with a total of 88 members. These organizations are not well supported financially, but have
devised cooperative agreements among themselves, hold fund raisers and raffles, do their own
maintenance and even build their own fire trucks in an effort to maintain their level of service. The
fire departments also provide ambulance/EMT services.

Youth organizations such as Boy Scouts, Girl Scouts, 4-H, and Future Farmers of America are active
in the area. All towns with more than 40 residents have a city park and senior citizen center. Three
swimming pools and two golf courses are also maintained for public use.

The Cooperstown Community Activities Authority organizes dance classes, golf, basketball, track,
tennis, sports training aerobic, road race and softball activities. The emphasis is on fun; they even have
a co-ed mud volleyball tournament.

Recreation is the area traditionally centers around hunting and fishing activities. Hunting is excellent

for deer, upland game, and waterfowl. Pike, muskellunge, and walleye can be caught from nearby
lakes. .

Festivals celebrated in the area include:

*  Mid-Summer Festival

= Chicken Barbecue and Art in the Cooperstown Park
®  Griggs County Fair

* Hannaford Winter Carnival

* Hannaford Fall Festival and Pumpkin Patch

Cooperstown, Finley and Hope have public libraries, and Cooperstown and Hope are home to
museums for their respective Counties. The Griggs County Council for the Arts, located in
Cooperstown, sponsors plays, concerts, art shows, and dance events. Public transportation services
consist of a small bus which runs a route passing through towns in the Empowerment Zone area twice
a week, once with a round trip to Fargo and once to Grand Forks, primarily to provide access to
medical facilities and to satisfy the needs of senior citizens. The American Legion, Jaycees, Sons of
Norway, Masons, and Veterans of Foreign Wars are some of the service clubs in the area with various
community clubs in the area, with various community clubs and homemakers groups as well.
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(4b)

Statistical Information on the Empowerment Zone Area

Statistical information in the following tables is from “The State of North Dakota: Economic
Demographic, Public Service, and Fiscal Condition, 1998” by Randal C. Coon and F. Larmry Leistritz,
North Dakota State University. Data is not available for the Empowerment Zone area alone in Griggs
County. However, since the Empowerment Zone area contains approximately half of the total
population of Griggs County, data for the county as a whole is presented as being representative of
conditions in the Empowerment Zone portion of Griggs County.

Table 4-1

Griggs

Steele - -
1950 § 1960 § 1970 | 1980 1990 1991 1992 1993 1994 1995 1996 | 1997 | 1998

Population 5460 | 5023 | 4184 | 3714 3303 3195 3152 3151 3083 3040 2953 | 2834
5145 1. 4719°| 3749 | 3106 2420 2343 2319 2278 2297 2299 2267 | 2252

Number of 58 42 31 28 32 28 32 28

Births 37 25 22 23 31 25 27 28

Median 29.7 314 ] 373 37.3 41.0

Age 293 1.295] 328 351 | 398

People over 485 625 667 | 745 795

65 408 484 509 505 493

People 1881 1969 | 1441 1009 890

Under 18 1826 | 1715 643 747 632 )

Per Capita 2954 | 4853 | 16521 § 15315 | 16178 | 12887 | 15684 | 14646 | 19115

Income 2826 | 8930 | 13672 | 14091 15184 | 15931 16315 | 17560.] 18512

SUBCOUNTY POPULATION ESTIMATES FOR GRIGGS COUNTY, 1990-1996

Census July 1, Estimates Change, 1990-1996
Political Subdivision 1990 1991 1992 1993 1994 1995 1996 | Number Percent
Griggs County 3,303 | 3,196 | 3,155 3,156 | 3,089 1 3,054 | 2,984 -319 9.7
Ball hill Township 109 105 103 103 101 99 96 -13 -11.9
Cooperstown City 1,247 | 1,213 | 1203 ] 1,206 | 1,185 | 1,176 | 1,156 91 -7.3
Cooperstown Township 86 83 82 82 79 79 76 -10 -11.6
Hannaford City 204 197 193 194 188 186 181 -23 -11.3
Romness Township 50 49 47 48 47 45 45 -5 -10.0
Sverdrup Township 109 105 103 103 101 99 96 -13 -11.9
Tyrol Township 161 156 153 152 148 147 144 -17 --10.6
Washburn Township 67 64 64 63 62 62 59 -8 -11.9
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Table 4-1 (cont.)

SUBCOUNTY POPULATION ESTIMATES FOR STEELE COUNTY, 1990-1996

| July 1, Estimates

Census Change, 1990-1996

Political Subdivision 1990 1991 1992 1993 1994 1995 1996 | Number | Percent

Steele County 2,420 | 2,343 | 2,320 | 2,282 1 2301 | 2,303 | 2,277 -143 -5.9
Beaver Creek Township 114 110 110 108 106 109 108 -6 -5.3
Broadlawn Township 59 57 56 55 56 56 56 -3 -5.1
Carpenter Township 53 51 51 50 50 50 50 -3 -5.7
Colgate Township 98 95 94 93 94 94 93 -5 -5.1
Easton Township 78 76 75 74 74 75 74 -4 -5.1
Edendale Township 72 70 69 68 69 69 68 -4 -5.6
Enger Township 98 95 94 93 94 94 93 -5 -5.1
Finley City Township 543 527 521 513 516 517 512 -31 -5.7
Finley Township 65 65 62 61 62 62 61 -4 -6.2
Franklin Township 49 47 48 46 46 47 46 -3 -6.1
Golden Lake Township 68 66 65 64 65 65 64 -4 -5.9
Greenview Township 64 62 61 60 61 61 60 -4 -6.3
Hope City 281 272 269 265 266 267 262 -19 -6.8
Hugo Township 61 59 58 57 58 58 58 -3 -4.9
Luveme City 41 40 40 39 40 38 37 -4 -9.8
Melrose Township 73 71 70 69 70 70 69 -4 -5.5
Newburgh Township 102 98 98 97 98 97 96 -6 -5.9
Primrose Township 90 87 86 85 86 86 85 -5 -5.6
Riverside Township 55 53 53 52 52 52 52 -3 -5.5
Sharon City 119 114 113 111 112 110 109 -10 -8.4
Sharon Township 44 43 43- 41 42 42 41 -3 -6.8
Sherbrooke Township 59 57 56 55 56 56 56 -3 -5.1
Westfield Township 73 71 70 69 70 70 69 -4 -5.5
Willow Lake Township 61 59 58 57 58 58 58 -3 -4.9
Balance of Steele County 1,436 | 1,390 | 1,377 ] 1,354 | 1,367 | 1,371 | 1,357 -79 -5.5
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Table 4-2
1990 CENSUS DATA
STEELE COUNTY

PERSONS
Universe: Persons
e 21 R SRR U PRSP PRPURO 2420

100-PERCENT COUNT OF PERSONS
Universe: Persons .
Ot iiiiieeeee ittt eeieee ettt eeeeeeseetaeeseseeeaaesesasssrssaressoassssbabassnssaneaantesanenaees 2420

FAMILIES
Universe: Families
O AL oottt e traetteeeeeesessesesesessssssatesseeesearenassrarnrsnansansnnnaneres 706

HOUSEHOLDS
Universe: Households
TOTAL oo rerere e reseseeeseeeeseessssassissasasssssesessossasasanassbnnnranensnarananeasss 995

URBAN AND RURAL
Universe: Persons

Urban:
Inside Urbanmized area .......cccceevveeeerviiecierrenreesree e e sre e sanee e seanes 0
Outside urbanized area ........coeeeeeceierierrerrinereesenieeesressessseesssssesns 0
Rural:
Farm et s 905
NON-TATIIL Lovviiiiciieecieiir e cerereesreeeeresesseeasesesesassnsaessones 1515
SEX
Universe: Persons
IMALE .ttt ettt re e e e s e st e e sabe e s s nee e 1215
FeMALE .oooiiieieeecee ettt s e e e e e aae e e s aataeenne 1205
PERSONS IN HOUSEHOLD
Universe: Households '
L PEISOML .eiiiiiiiiiieieriecte e rtee et ste e r s re e b e b e sreasaesseeneebesanesensnsens 276
2 PEISOIIS .eeireeenrerereereesserierrasessessantrseeseessastesessstssessensesesrsessessentassessenees 357
B PEISOMIS .eeeviitieiieiieeeieseeereecaeeresaestesseesesseseesessessaeaesasseensessassseeneensene 127
4 PEISOIIS .eeeutiiuririiriiisieetesteestetenteereesseesesseesaessasnsnesbassesesansessseeneasnessens 142
S PETSOMIS c.vnveeeuierienirereeienrtesrtesreseessesseesessessessnssansesreessessesatessesasesanensesnes 49
6 PEISOILS ..uuieiutencererteientrieeseesteesseseesesaesestesesasssseneesossosesessensens suesaesesenes 44
7 or more persons '
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HOUSEHOLD TYPE AND RELATIONSHIP
Universe: Persons
In family households:

- &

HoUSEHOIAET ...ooovviiiviiietcriereinie e eeeeereeeeereeerieneeeenenes

Natural-born or adopted ......c.ccoccvvvivinrivinninnnnne
STEDP cevrerrirrerererener e

NSLCUEIUIN/LILAINL 000000000 00000089090a000uernanissetareasssccscstescesenrorsniss

Other TELALIVES coecceeereirrereeescersessannsseraeeeses
NONATEIALIVES 1innnevererneerasensnsnereereerreeeeeeresesnssnrseneeseeses

In non-family households:
Male householder:

Living alone .....c.ceeceeanencmnnnnineieenes
NOt living @loNE ....ccevveveenveeriinriieiisesssieinnens

Female householder:

Living alone ..cocceeevvereeneeenninnnesensesnaneeas
Not 1iving alone .......cooceveerelovriiiiiiesinienenennens
NOD-TEIALIVES ..ovvvverieerrrecrereerreeerinieniesiernssesae e

In group quarters:

Institutionalized PErSONS ..cc.eecvevvvrveirviiiieniesienieninens
Other persons in groups qUArters .........ccoeeveereerernenns

: HouseEHOLD TYPE AND RELATIONSHIP
Universe: Persons 65 years and over
In family households:

Householder ......covvvvieviiireieeeceer et
SPOUSE .eovirerrrerenreeecteetrsre e
Other RelatiVes ..vvivivieivrereeiceicnrreeeesennesssrsnsneees e
NOD-TEIAIVES .ovievvieiieecrre et st esceeeeree e saeesrns

In non-family households:
Male householder:

Living alone ......cccecevvvineinnnensennnn. cereriereens
Not living alone .......ccceovevevsinviniinninrenrenninniens

Female householder:

Living alone ......occovvreineniniinnniinieniesenne e
Not living alone .......cccevevveneernnencninieinnninnionns
NORN-TEIATIVES ...oeveeieeiieriiiircreerercenerre e s

In group quarters:

Institutionalized Persons ........cccevevceerivrivierunniennens
Other persons in group qUArters ..........c.ceereeseereenuenns
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HouUSEHOLD TYPE AND PRESENCE AND AGE OF CHILDREN
Universe: Households
Family households:

Married-couple family:

With own children under 18 years ........ccovvveniienevenicivinninnens 300
No own children under 18 Years .......ccocevvinverininieniesieencenens 368
Other family:
Male householder, no wife present:
With own children under 18 Years ......ccccoevviienreesieneesiisaneene 9
No own children under 18 years ... 15
Female householder, no husband present:
With own children under 18 years ......cccoceveernieiencciinnncnenns 4
No own children under 18 years .......ccccovvieeerenennns crevenienenne 10
Non-family households ..o 289

FAMILY TYPE AND PRESENCE AND AGE OF CHILDREN
Universe: Families
Married-couple family: :
With children 18 years and OVET ......ccoeeverimveneieninienenencscniinians

68
No children 18 years and OVET ..., 600
Other family: ‘
Male householder, no wife present:
With children 18 years and OVET .....c.cccecivviviininiennesinninnennnenens 0
- No children 18 years and OVET .......cccoevmimniinieniesmnisesieecnnes 24
Female householder, no husband present:
With children 18 years and OVET .....c.cccooveviiivrereeniennieninninnnens 10
No children 18 years and OVET .......coviienienininiinniennessiniesiaanees 4
HouseEHOLD TYPE BY AGE OF HOUSEHOLDER
Universe: Households
Family households:
1510 24 YEATS wvieeeeerieeieieeicster sttt 22
2510 34 YEAIS c.vvveeireerrieiceeeericeie ettt e 128
3510 44 YEATS .viciieiciiiieriereneneetiess st sret e e en e e 128
45 10 54 YEAIS .ueecvieririereieeeriie ittt s 133
5510 04 YEATS woecveieeeeriirienrreeeeniiiereetesstassesnsenseessessessaasssesssesessesseens 123
65 10 T4 YEAIS ..veeuiiierierceriesrteereenecscesressasssesssiesbesa s e e e s e sannasne s 109
75 years and OVET .....c..ccvvereeimeeiciierinieiiennre ettt 63
Non-family households:
1510 24 YEAIS .oiceevieiiereireeercreest e e s et 8
2510 34 YEATS .uviveeeiieniecirccre e 32
3510 44 YEATS .vvivieieirieieeeiceeci et 13
45 10 54 YEAIS ..eecevrieieieireererie et s 36
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5510 64 YEATS ..covecvemireireeiriiritiiiie e e 28
65 10 T4 YEAIS ..oevrreeeerererrereenresieistee sttt s 67
75 Years and OVET .....ocoerviieieriniveiriiiiisesssesessssssssssess e sssssees 105
MARITAL STATUS BY AGE
Universe: Females 15 years and over
Never married:
1510 24 YEAIS .cveveireeererccriiiiiiietcir e 79
2510 34 YEAIS erveurrvecnreririitireterisinas et re s 8
3510 44 YEATS ..cveuveeieieciiiiniereie e et 10
45 years and OVET .......ccciviiiniiiniininini st 2
Ever married:
1510 24 YEAIS .cevicvieiiriririiciitistetcreeee et e 21
2510 34 YEAIS .evereeririeeiteireneninesenr et 136
3510 44 YOS ..couveuereercrieneertireccr sttt 123
45 years and OVET ...c.cccevveinreeiiniieniisiiereenasse s sssassessssas st sssses 543
RESIDENCE IN 1985 — STATE AND COUNTY LEVEL
Universe: Persons 5 years and over
Same house N 1985 ..oivviriereertc e 1635
Different house in United States in 1985:
Same COUNLY .vvvvvirereereieriiereistecesisessre e ieaneen rerererenreeteeraeenenas 360
Different County:
SAME STALE .ooviiresiieriere e et 181
Different State:
Northeast ......ccvnneee. et s e et n s sas st et 2
IMIAAWESL «veieerieeirrinirrcereesre s ercess et sesnatsnseresaascbessbaa s nnans 51
SOUtH Lot 12
TVESE ottt et raae b e s a e 17
Abroad in 1985:
Puerto RiCO .ouvvviiiierreeere et 0
U.S. OULIYING GTEA ...oveererrerrrerirererieeereesieieeretsssssieesseerssaseassessans 0
FOreign COUNIIY .c.ovoceemininiieisiecisiti e 3
PLACE OF WORK — STATE AND COUNTY LEVEL
Universe: Workers 16 years and over
Worked in State of residence:
Worked in county of reSidence .........cocoevmiievinnrsinevinsreenenennnnns 741
Worked outside county 0f TESIAENCE .uvurerrevrrrrrererereeamerearemsnenescsnns 217
Worked outside State of residence .....ooivvecrverecrnenicmnnnee 9
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PLACE OF WORK — PLACE LEVEL
Universe: Workers 16 years and over
Living in a place:

Worked in place of 1€SIdENCe ........covveveiiveineiiiinnnen 294
Worked outside place of residence .........cevevevennienneninencniinicnes 125
Not [iviNg I @ PIACE ...evvrveenceerriiriicrcirricieree e 548

MEANS OF TRANSPORTATION TO WORK
Universe: Workers 16 years and over
Car, truck, or van:

DIove alone ...:coucccevvvenieneinereeieininiiieine et 575
Carpooled .....ccoouveireeiiic s 89
Public transportation:
BUS OF trolley DUS ..c.covvevenieiecrenieninieiiiicsis et 0
Streetcar Or troll€Y Car ....cocvrveeeeririeriiicire et 0
Subway or elevated ........cccoeiveoiniiniii 0
RaAIIOAA ..ottt 0
Ferryboat .....ccccoecemmeceniecccennnen. eeereesteereererreeraeete st beeaetennaresaneeenraes 0
IS ¢ (1o OO CPIRPPPO 0
IMOLOTCYCIE ..eiveireierieireneneieneeeeneseeeeresansiereree s e s e ss e s 0
BICYCIE ettt ettt ettt 0
WAIKEA .ottt st st 173
1071575 & 172211 -SSRSO PP PIOPR PP 0
Worked at hOmIE ..o 130
TRAVEL TIME TO WORK

Universe: Workers 16 years and over
Did not work at home:

1,658 than 5 MINULES ....cvoeveereiririrrrreeriiirreceressnrmnesessereseessesssssrnnnnreennes 178
510 O INITIULIES 1ovvivveveriiisreeenrseerirereeesaeeersreeesseesssesessessesssssrnsesssrsnnnns 236
10 t0 14 IMHNULES .uveinveireeeiireecirveereeereeerresreeesressresesenessnbesssssnessannns 96
1510 19 MINULES ..ooviiireeiiiieeriereerreecerereeereeieeessessessesanasesssssnansaeenas 138
20 10 24 IMUNULES .evveviieeereiiiieretesreesseesrrresrsesssesssaesessaesensessossarsssnne 58
2510 29 IMIIULES ..vvvvverrerieeieersrreeiseeeesaeeeereresseressstessessessnessornrnseaens 34
30 10 34 MINULES ..evvviriirirrereriererrreearrercrsasrereressreesessessssasssnseereensessss 50
3510 39 MINULIES ...vocuvveeieierrreeiteeeeeerreeeranerreeestsssnesssnesessassssanrsssssaneas 3
40 10 44 MINULES ..eveeveeverireeierreiseecereereeessresaesaseesoseesasnesesnnessonnsesssnsnne 7
A5 10 59 MUIULES .oovvviceveeieeiieetrceteerreesreeseesrersssessassesnessansesnnasansen 21
60 10 8 MINULES ..eoeerieeerirereeeieeecerreierreererreereenseeeonesessuesesssornnasesanns 15
00 OF MOTE IMINMULES ...eoevrveiiiiirieerererinrerrenreteerssasemseaessensnsssrsreseesssenseess 1
WOrked at HOIME ..ot svee e s 130
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HousenoLDP INCOME IN 1989
Universe: Households

Less than $5,000 .....oo.coiiieeeeeeeeieeeeeteete et e e eerte st eeresesessaeasesesessseesssaeens 79
85,000 10 $9,999 ...ttt st ete et et eareseneseraeaaa 88
F10,000 10 $I12,499 ..ottt e et e evesereeteseeeseesaeeassaeeans 57
F12,500 0 F14,999 ..ottt et et e et e e ree st esaatesere s et e e s e nas 42
S15,000 10 $17,499 ..ottt teeeteeene st e seee et e e s reraasans 64
$17,500 0 $19,999 ..ottt 57
$20,000 10 $22,499 ..o e et e areste s e e rteeereeaneneen 95
$22,500 10 $24,999 ...ttt e e e neeearaesanean 48
825,000 10 $27,499 .ottt e et teeraaaen 36
827,500 10 $29,999 ..ot e et e e et e et e s e e s e e e e ananeen 53
$30,000 10 $32,499 ..ottt st e et r et et e s e e e eaneean 48
832,500 10 $34,999 ..ottt ettt e e e e e e rae e s e aaaen 29
$35,000 to $37,499 .....ccveeen...... e eeeeereeearaeieteeht e —reearesatasesartresaenretraees 39
837,500 10 $39,999 ..ottt re et s et s e s enes 14
F40,000 10 $A2,499 ..ottt ettt e vt e e r e st e e aeesateenneeanenean 58
$42,500 t0 $44,999 .....oooveeeeend ererresetrn——h———trettaeieterenaneraretesaeeseetannnnn 39
$45,000 10 $A7,499 ..ottt ettt et e et s e neanas 19
F47,500 10 $49,909 ..o e et e e s se s e st eraeerae e eesnaeeenneeens 9
$50,000 10 $54,999 ..ottt e e ettt e e e ennes 43
$55,000 10 $59,999 ..o et ree e nas 35
$60,000 10 $74,999 ..o b reerrere—————————_ 21
875,000 10 $99,999 ...ttt s eeae et e e e e eaneens 9
F100,000 10 $124,999 ...oooneieeeeeeeeeereeereeeeeereeeeeseeeereeeeseeseesasseseraeesassaeseens 2
$125,000 10 $149,909 ...ttt et s e e s e s st e e e en e ens 5
F150,000 OF INOTE ..cvvvivvieeeeeiiceeete vttt eeee e e eesee e st eeeeareseeeseeaaeseesanesees 6

MEDIAN HOUSEHOLD INCOME IN 1989
Universe: Households
Median household income in 1989 ..ovveeeveveecieereennn, et 23,307

AGGREGATE HOUSEHOLD INCOME IN 1989

Universe: Households

Less than $150,000 ....oooueiiiiieireieeeeeeeee e eeeeeeveeeeeeeereesraienens 26,923,600
$150,000 OF IMOTE ...ovveeeeec ittt e seenene 1,098,800

EARNINGS IN 1989
Universe: Households

With earnings PO SOOI 849
NO CAIMINGS ..cueeuiriiririereeeere ettt ettt s s et s e e seseeneenesaes . 146
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WAGE OR SALARY INCOME IN 1989

Universe: Households

With wage or salary income .........ccocviiniinciinin e 669
NO Wage Or Slary INCOIIE ....covereeireirierereriensiesissesiscsrestesneaesesenens 326

NON-FARM SELF-EMPLOYMENT INCOME IN 1989

Universe: Households

With non-farm self-employment income ..........coceevvvenieiveniiennnienennnn 225
No non-farm self-employment INCOME .....ceeveremereeieenricninnriieiesnenn. 770

FARM SELF-EMPLOYMENT INCOME IN 1989

Universe: Households

With farm self-employment inCOME .......ccocovevieinvenininnnnnnennneseeen 319
No farm self-employment INCOME .....ccoovvviiiiieninrinininenennc e 676

SocIAL SECURITY INCOME IN 1989

Universe: Households

With Social Security INCOmME .........ivoevererrenenieeciererersi e, 351
No Social SECUTILY INCOME ...vvvrieierrerieneeeererisiniet et 644

PUBLIC ASSISTANCE INCOME IN 1989

Universe: Households

With public assiStance inCOME .........cocvivviiirininiiineeeesesesnieseeaaens 79
NO public assiStance INCOME .....cccovcerviiviririiiininiiiee e, 916

RETIREMENT INCOME IN 1989

Universe: Households

With retirement INCOIMIE . ..oovviiiieviiiierrereeieinreeeeerrrrreerseseneeeeeseasrasessaeessan 69
INO FELITEIMIEINE ITICOIIIE .uuvvuiirierrrrrrrereeeersiirereeseosersseesensarsrseressesessssaneeesesas 926

OTHER TYPE OF INCOME IN 1989

Universe: Households

With Other INCOME ..ueoeeiicee et e e r e s ve e e s sreees 53
NO Other INCOMIE .iiiviiiiiiiii et eerae s s stt e e s ennreeesonans 942

FAMILY INCOME IN 1989
Universe: Families

Less than $5,000 ...t s e 34
$5,000 t0 $9,999 ...oooierieieeieeete e e e ena e 27
$10,000 10 $I2,499 ..ottt et 18
12,500 10 $14,900 ..o er e e et 18
F15,000 t0 F17,499 ..ottt 52
17,500 t0 $19,999 ...t e et 56
$20,000 t0 F$22,499 ...ttt e e e e bea e s s e eaeenaes 66
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$22,500 10 $24,999 ... 32

$25,000 10 $27,499 ..ottt sttt esa bt sren e sat e enna s 34
827,500 10 $29,999 ...ttt eae e eas 36
830,000 0 $32,499 ....oeeeieeeee ettt ettt e st e s sre e aresesaesanees 46
$32,500 10 $34,999 ...eeveeieeeeeeeeeee ettt ettt er et s es e s ee st e saeon 27
835,000 10 $37,499 ...ttt a e st s 37
837,500 10 $39,999 ..ottt et s e ssar e s raesaren 12
$40,000 10 42,499 ....oevviiiieereeeeieeee ettt 42
$42,500 10 44,999 ...ttt s et e s bbe e s e snaeseaee 39
$45,000 10 SA7,499 ..ottt st ettt es st e e s aes 16
$47,500 10 $49,999 ..ot et s et s st e et eneee s 7
$50,000 10 $54,999 ...ttt st see 43
855,000 10 $59,999 ...ttt s ere oo 24
$60,000 10 74,999 ...ttt eee e srt s te st oo saaseeeseae s et e eneen 21
$75,000 10 $99,000 ...ttt sttt ere et sae et e e ertseneeeresneeon 6
$100,000 0 F124,999 ...ttt sttt ea e sae s ene e enen 2
$125,000 0 149,999 ....oneeiieeieeeeeeeetecee et eeeens eeersrrrrerenesessrtenen 5
$150,000 0r more .....covveeveereeeennnn. e eer et es e ettt et e e et e besrt et e eaesasenes 6

MEDIAN FAMILY INCOME IN 1989
Universe: Families

Median family income in 1989 .......ccccocvimieiceneeiereeee e, 28,611
PER CAPITA INCOME IN 1989

Universe: persons

Per capita income in 1989 ........coovevirreieieiiececeeer e 11,586
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1990 CENSUS DATA
GRIGGS COUNTY

PERSONS

Universe: Persons
TOLAL voeeieetieeeeeeeeeeeeeseereeeeessassteesesseesasseeesssssraeesssrassreassanessasaneaneessonrens

100-PERCENT COUNT OF PERSONS
Universe: Persons
L0 AL ooiiiieeieeiieieieteerireesstseseeseseesseesersusressrsessssserasrnsrassraaatranaatssbersenssseses

FAMILIES
Universe: Families

Total ............ e rerereeerereueneseensnnaeetaetetaaareaetseannnntrreresesisarararereateereerererasases

HOUSEHOLDS

Universe: Households
TOLAL wrvveerenresesernererrererereeesereeeeesessessmesasassssasesseesssesssssrasansessssssnsessannen

URBAN AND RURAL

Universe: Persons
Urban:

TSI UTDANHZEA TR wvvreiireeeeierereieieeresecrerireeeeeeressrreeererssarseeseessases
Qutside urbanized area ....cococeeveeeivecereeeee e eeceerreee e s beiernanaens

Rural:

......................................................................................

SEX
Universe: Persons

.....................................................................................................

..................................................................................................

PERSONS IN HOUSEHOLD
Universe: Households

1 person
2 persons
3 persons
4 persons
5 persons
6 persons
7 or more persons
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HoOUSEHOLD TYPE AND RELATIONSHIP
Universe: Persons
In family households:

HOUSEhOIAET .....oeeiieeeiieientecrcrctes e s 940
SPOUSE ..cvvieereiecrermeiircnnt ittt ss e e st st 866
Child:
Natural-born or adopted ........ccoeveveeniiiininee e 997
SEED erteirrieereerer et e 32
Grandchild ................... e eereeebeieeeeheebearet e te s e et e h b e b atear e 4
Oher TELALIVES ..voverieieiieerieee ettt bt e st srn s 47
NODETEIALIVES o.veeveiireiieieerireesie e sseessesssasssssesessenssssstsssssssansssanssnesnness )
In non-family households:
Male householder:
LivIng @lone ..oociivceieeciciiiirrreeeieesnesessssesessan s e sssasesenne 140
NOt LIVING AlOTE «..oviiericrniriiicitr s 11
Female householder:
LIVING AlONE .oviciiiierrcreneniccree et s 187
Not living alone .........c....... rereertebesteeetesaeabearetetearesresateanesassanean 3
NOD-TEIATIVES ...vevveveiecirecnieresreeeeesieeeestertereeeereris s sa s resrsenees 14
In group quarters:
Institutionalized PErSONS ...c.eoeveerereeerereeiriniiirieiieirent et 56
Other persons in groups QUAILETS ......ccvcevverererrrminsresresnesessessenneses 0

HOUSEHOLD TYPE AND RELATIONSHIP
Universe: Persons 65 years and over

In family households: : ~
HoushOIET .....ceovviiiiivieerecrccecinnnc e 309
SPOUSE evvririreriiiererinterrireerierseeeserssreetesses s essesstesassraesassesssesaneeses 198
Other RElAtiVes ..c..oovecveireeinrerene e et 35
NODTEIALIVES .tieverireeriee e e e e er bt n s ene s 0

In non-family households:

Male householder:
C LIVING AlONE ..o 46
NOt IVING @IONE ..ve.vveeivriiiriereenreeeneeceneesreereienene e sae e sanens 0
Female householder:
LiVING BlONE .oivviiireeieeireie i eseeceesree e nres s eae s eneens 155
NOt LIVING QIONE ....vevereeeriieiereeeceereeteeereeseerer et enees 0
NONTEIALIVES ..vveviviiectrierieieee e e s et et eae b eneennesrssns 2

In group quarters:

Institutionalized PETSONS ....cccvverrerrercenieerireererereeeresee e 50
Other persons in Group QUAITETS .....ccceceverrrmererrvcrniesiesmreneneneiarsens 0
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HOUSEHOLD TYPE AND PRESENCE AND AGE OF CHILDREN
Universe: Households
Family households:

Married-couple family:

With own children under 18 years ......ccccovvvnveneneenuinnnseens 370
No own children under 18 years ......ccocveeerevuneniennensicnenn 491
Other family:
Male householder, no wife present:
With own children under 18 years ........coooveneniincncninccnnens 5
No own children under 18 years .......cccviivmnieiiinenienninnnnen 17
Female householder, no husband present:
With own children under 18 years ........ccovvveeeiriiiencinnnennes 18
No own children under 18 years .....cccovivveerevneniennininnenne, 39
Non-family households .......ccccooeeieeniniiniiieeee 341
FAMILY TYPE AND PRESENCE AND AGE OF CHILDREN
Universe: Families
Married-couple family: :
With children 18 years and OVET ......cccovivniviereninnininneiiniene 128
No children 18 years and OVer ......ccvviviinninniernenenennes 733
Other family:
Male householder, no wife present:
With children 18 years and OVEL .......ccoovveeiinineeinneenscnnnincinene 0
No children 18 years and OVET ........ccovvueviieiinimnienenenencnen 22
Female householder, no husband present:
With children 18 years and OVET ........ccocevevrierinenininienniieannne 35
No children 18 years and OVEr ........ccocvviviniiinienieniniinenennn 22
HouseHOLD TYPE BY AGE OF HOUSEHOLDER
Universe: Households
Family households:
1510 24 YRATS .ottt 13
2510 34 YEATS ..oveveireeerieeeceer ettt 113
3510 44 YEAIS ..eevvieiiriereieieee ettt 248
4510 54 YEAIS .cueruieiriiiereerieet et 111
5510 64 YEATS ..vvuveciriireerasssnieseseeesessssessecsseesssesssis s sssssssssssasns 146
65 10 T4 YEATS ..eoveveiiieereiiiienrier et 178
75 years and OVEL ......ccceviienienrininnesirinisasenrasssssessssuasssessssneeas 131
Non-family households:

1510 24 YRATS vttt 17
2510 34 YEAIS .oeuriiiireeeereeeer et 42
3510 44 YEATS .ueeuveiiirieietere et s 38
4580 54 YEATS .cveeuierireeeeicnreeiteiceetecnre e e 16
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5510 64 YEATS ...veeveererereerireririenieereesrr et et sne s s es 27

65 10 T4 YEALS ..eeeeeeirieieiceeresreee e e s et snss s be s e s s ee s sar s sbn e 69
75 years and OVET ......ccccovcemrnrernminieninrisieneinenisissssssseseessesssesuenns 132
MARITAL STATUS BY AGE
Universe: Females 15 years and over
Never married:
1510 24 YEATS ..ocvvervierieiirerereeeneseesreee et sre e e sbe s bes s e a e s naa e 114
2510 34 YEATS .veeviierenieiiieiitnrerre et e aee 16
3510 44 YEATS ..uevvurerrerierieieiirrersieeentreres et sre s e s srae e s 17
45 years and OVET ......cccoveeverierieitenieieeire st saaeae s 39
Ever married: '
1510 24 YEAIS ..ooviieeieeeeeeeeee sttt 30
2510 34 YEAIS ..cvvevreiieeecerrierenrnie e ecre et st a s s s 146
3510 44 YEALS ..ovveveeirrreieeeeereec et e 211
45 years AN OVET .....ccccvveeeiiereeniriccreneiriniiissnsee s esssessa s st esans 729

RESIDENCE IN 1985 — STATE AND COUNTY LEVEL
Universe: Persons 5 years and over

Same houSE I 1983 vt raee s eescseesssaasseressnes s esrbnessannas 2190
Different house in United States in 1985:
SAME COUNLY .veverereiriirireenerrreneeseeeere it eanesteessesbe s stesssaenanans 627
Different County:
SAME STALE .oveiieeiiciieeiree e ceerre e e eire e e essrt e e an e e 184
Different State:
NOTREASE 1vveeiiicieii it ceeerrrr e s e e e s rvarrarr e e e st e eass 4
MIGWESL ..veeeeveiireeeeieeecietee e eetreeeesaaeeseneeseeseeressesesssnsasaessnnes 37
SOULH oottt re e e e e s s reesereeseneae s s basesnnnesen 22
TVESE iiiieiiiiiccccrrrrreerererrersereeeseaessaersnnenasrasarar b sesseeasnnaes 37
Abroad in 1985:
PUETTO RICO «.vviivveeniiiieiceeitec e e eeesreeeeseesseresaesesnessssnneesesssecssasnsans 0
U.S. outlying area ......cccccciveevrinnninecrnniniiinne e 0
FOT@IgN COUMMTY .....ovvirurrererieniiniceencccresisiesres et sn s 0

PLACE OF WORK — STATE AND COUNTY LEVEL
Universe: Workers 16 years and over
Worked in State of residence:

Worked in county of residence .........cceccvviniininiiniinnicniennnne, 1287

Worked outside county of residence .................. T 86

Worked outside State of residence .........cceeveevvniiviiininiiiiniiiienir e 2
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PLACE OF WORK — PLACE LEVEL
Universe: Workers 16 years and over
Living in a place:

Worked in place of reSIdence .........covvvnevinveeinnnecinieniennnnenes 500
Worked outside place of residence .......ouviiieiniiienieienniiinnnens 136
Not living in @ PlACE ...cveeriiiiirieiinie et 739

MEANS OF TRANSPORTATION TO WORK
Universe: Workers 16 years and over
Car, truck, or van:

DIOVE QLONE oo ieeeereiereieeeereeeee s e rsssese e resaessrbaireressatasaeeasasasaees 859
CarPOOIEd ...oceeieeececreeiiii e 101
Public transportation:
Bus OF trolley DUS ..evevveeeverriiiiniiiiicierrnsee et 2
Streetcar Or trolley Car ...cocveeviveciniiiiiteretc st 0
Subway or €levated ... 2.
RAIIFOAA coveeieveeeeeieeieeeeteerirreisrressesesaessreessnssontseessssssanssssnsssrnnsesasnsns 0
Ferryboat ..c.cocveveiviiniiiininnnns SRRSO 2
D (o7 | o RO OO OO URPIOPPP 0
Motorcycle ...... rertereerae s e eetaseee e sreereersoaees ettt s 2
BICYCLE uveeereecirentieerei ittt 7
WWALKEA oottt e e e ae e reenne s sseessaneesaressbessnansesebbesearanes 210
OthEr MEANS cceevveeiivieiiieieeeeeeeerereseeaeeeerresasseresssssessiosesssvanstesesssssesseassnn 0
Worked at BOmE ...c.oveivviviniiiiii 190
TRAVEL TIME TO WORK
Universe: Workers 16 years and over
Did not work at home:
LesS than 5 MINULES toveveicerreecciieeccrree e e sreee s sbaaes e eaane 319
510 O MINULES tioovvvvrrereiiiierrreeieeireeessrreeeeereesastseeesuesesssnnesessssnssaaans 366
1010 14 MINULES ..eovieiiiiiieeieecreeereesrere e ereesete s saeeseraessineeenas 204
1510 1O MINULES .ooeovvveiiiiereeiie et e e eeeereeeseeeseneessneessrae e bneseranis 164
2010 24 MUNULES ..oeeveivieieerireeeirreesreeeaeeseeesrsesseeesieesonnessnssssanssnssees 59
2510 29 MINULES .oovvvvvveeeiieriiereeeeiureeeernreesssnesasaseeeasneresessssnsessossneeses 12
30 10 34 MUNULES ..ooovveieiereeeeeeereeeeenreereeeaeessessasesesseesssssessssensonnsnas 32
3510 39 IMUIULES .vvvvvvreieeeiirrreveiirreeerireeeessnresaseessessressesnsteseessarsessssesns 6
A0 10 44 MINULES ..eeoeveeeeiieiieeceeiieresrreerreeaeesbeeessnesaeessssseesanressnnanes 7
4510 59 THIULES «.veveenreeeerereeeeeeseseereseeeesessesssessssssesessassessasssensons veeees O
60 1O 89 MINULES ...vvvvverrirnrirrierivisirrrrereeiesinmeesassessoneessssressssassransssssssases 8
GO0 OF IMOTE IHITUEES .uuvviririnriiiietiiiirrrreeseeiesrrraeressesarsrrerenessisisnmsissansessnes 2
Worked at home ....... e eeeettreertereieateeeieareeeeabeeeaaaaeeatraeaeshaeaes e ntaeesanntae 190
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HOUSEHOLD INCOME IN 1989
Universe: Households

Less than $5,000 ......eeeeiiiioiiicceecteceecre e sree e srasessassasssseesones 90
85,000 10 $9,999 ..ottt ae s be e bae e raenns 191
$10,000 10 12,499 ...oooieiieeieieeieineeicre et ees e ereesbe e baeesaa e sreesanesens 95
12,500 10 14,999 ..ottt ee b s earae e srae s ee s 106
F15,000 10 FL17,499 ..ottt ere e e re e e srae e 78
17,500 10 19,999 ...ooiiieeeeeeieeete ettt aae e 105
$20,000 10 $22,499 ..ot 90
$22,500 10 $24,999 ..ot et aaa e e e senrneseans 85
$25,000 10 $27,499 ..ottt et et na e seae e 63
$27,500 10 $29,990 ...oooiiieeeiieeeeeeeeee et ce bt e e br e rea e e e eanaann 72
$30,000 10 $32,409 ...ooieeieiieeeecteeee et e e a e e e e aaeesree e 62
832,500 10 34,999 ..ottt st eraeebe e siaa e sbaens 47
$35,000 10 $37,409 ..ottt e et s e b nr et enara e beenes 41
$37,500 10 $39,000 ..ottt et ereesreenbeseve s s ba e e e s et eeeaneents 21
$40,000 10 42,499 ..ottt e r e s s e e saa e 17
$42,500 to $44,999 ....coovvvevrreennen eettetterettrttre————————————————baaesaraeenneeaaraens 15
$45,000 10 47,499 .coooeeieeeeeeeeee ettt erre e saba et e e saeenes 33
$47,500 10 F49,900 ..ottt bbb reenes 4
$50,000 10 54,999 ..ottt rb b e saaenn 18
$55,000 0 $59,999 ..ottt ee sttt s e e sne s et s srasabeeenes 10
$60,000 10 $T74,999 ..ottt e e e ra e rr e e aaeenes 26
$75,000 10 $99,999 ..ottt eae et s et sre s st et e areennes 2
F$100,000 10 SI124,999 ....oovieieeeree ettt eaeeeeeseb e ssresssavesereesreeeenesnres 6
125,000 10 F149,900 ....ooeeiieeeeeeeteesteereesrr e ser e stesssrtesar e sba e e eans 2
$150,000 O MOTE wovvvieriirierieieeecr ettt eesessestesessesseneesseressessessessesenees 2

MEDIAN HOUSEHOLD INCOME IN 1989
Universe: Households
Median household income in 1989 .....ccoovveiviivicieeeeerreee s 19,417

AGGREGATE HOUSEHOLD INCOME IN 1989

Universe: Households

Less than $150,000 ...........cccooiviiinnniiicniicccneecens 28,306,900
$150,000 OF IMOTE .ooeivvieviiiiieiieete ettt esr s ereerreaees 589,056

EARNINGS IN 1989
Universe: Households

WIth €aITHNEGS ..eoivirieiriiiiceeeeeree et bs 1053
NO CAIMINGS .ovevviririirieinieie st et se e e e s eseseseesesnens e 228
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WAGE OR SALARY INCOME IN 1989

Universe: Households

With wage or salary inCOMmME ......vvevininierrveiierenienresreieeneeseeseesesennesnes 837
NO Wage Or Salary INCOME .....ccceereviruerreeeerereersneeesresreseestssensstssessssnns 444

NoON-FARM SELF-EMPLOYMENT INCOME IN 1989

Universe: Households

With non-farm self-employment INCOME .......c.oceererverererenriininniiiinnan, 245
No non-farm self-employment income ............. freererstesteeaesresseeaaenes 1036
FARM SELF-EMPLOYMENT INCOME IN 1989

Universe: Households

With farm self-employment inCOME ........cceeevvrveerecrerninnnnnnerireieennenes 490
No farm self-employment inCOmMe ......ccoocevvirvineirccnsencereiiiiecnieenns 791

SocIAL SECURITY INCOME IN 1989

Universe: Households

With Social Security income .......... et erteuee et e ettt e e e e et ns 564
No Social SECUIItY INCOME .....occervereeiriiririreereerireeceeeereteeersasercnessens 717

PUBLIC ASSISTANCE INCOME IN 1989

Universe: Households .

With public assiStance INCOME .....c.covecerreceeeeererenisieninieesssennressenens 103
No public assistance income .......... etereera e e ee e e st et et e e st e b renes 1178

RETIREMENT INCOME IN 1989
Universe: Households _
With FEtITEIMIEE INCOMIE «oiiiiiviieieerireeareeeerreeeasreeassseeassssesssasaesesesassssseessnes 82

NO retir€ment INCOIME .....oceveieiriiiceiiciee e sre e eee e esaae s sr e e sneesanes 1199
OTHER TYPE OF INCOME IN 1989

Universe: Households

With Other INCOME .......cooiviiiiiii s 98
NO OthEI INCOMIE ..eveiviieiecee ettt sae e s e et saresaeeerneereeanes 1183
FAMILY INCOME IN 1989

Universe: Families

Less than $5,000 ........ccccovevevneenens e s 33
$5,000 to $9,999 ........... ettt eeihee e res —eeaette i te it eaa e e ee et eerntererseartesareens 75
$10,000 10 $12,499 ....ovoririieeeeeerceeer et et sre et eae e 79
$12,500 10 $14,999 ...ttt ettt 71
F15,000 10 $L7,499 ...ttt ar e 50
F17,500 10 $19,999 ..ottt 85
$20,000 10 $22,499 ..ottt 73
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$22,500 10 $24,999 ......oceriuiecn ettt eeans 67

$25,000 10 $27,499 ..ottt sttt s eae s s e e saresane 57
$27,500 10 $29,999 ..ottt 62
830,000 10 $32,499 ...ttt et sttt enar s sabeenes 57
$32,500 10 $34,999 ...t e e e 47
$35,000 10 $37,499 ..ottt e s bar e s s reeenans 33
837,500 10 $30,999 ...oriiiiiiiiete ettt ettt st seaeesbe s esarresrrrnenns 21
$40,000 10 $42,499 ...ttt s r e r e e raeeeras 17
$42,500 10 $44,999 ..ot rae et 13
$45,000 to $47,499 ..o, et et eaen et e et n e anteeenes 33
F47,500 10 $49,999 ...ooirieee e ete s et raeesbe s 3
850,000 10 54,999 ...oveiiiiiree e e s ar s ra s rere e 18
$55,000 10 $59,999 ..ottt st 10
60,000 10 $T74,999 ...ooioeeeeeeeeeeieeeeer et sete e st e e sreesebarevear e e e s araeeeans . 24
$75,000 10 $99,999 ..ot e st s ssreans 2
$100,000 10 SI24,999 ..o eeeectrr e rar e st e s ne e e erereaneens 6
$125,000 10 $I49,909 ..ottt nr e nr e eerae e raeens 2
$150,000 OF MOTE ..vvvvunieeeeeeericrinisiveesseresess s sssnss b esenses 2

MEDIAN FAMILY INCOME IN 1989
Universe: Families
Median family income in 1989 ......cccocvvvviverereirireseeeeeeecreesne e 22,649

PER CAPITA INCOME IN 1989
Universe: persons '
Per capita income in 1989 ..........covveiivriniini e 8,816

Volume I Section 4b

Paged1



1990 CENSUS DATA

GRIGGS COUNTY
GRIGGS COUNTY CENSUS TRACT 9685

PERSONS

Universe: Persons
TOLA] ooeeeeieiees e creeresereereseaaaaaeeraeesesessstareeesorbrsssesanraeesasr et reesesesrbntaesees 1546

100-PERCENT COUNT OF PERSONS
Universe: Persons

TOTAL oot ece ettt ee bt e e et r e eeesas e bba s s e e s e e b e et e e b s e b e e s re s s bee s 1516
FAMILIES
Universe: Families
TOLAL ettt rre e e b bt e e e rae e ee e s e e aa e sae s s b s s r e e s e aeaes 426
HOUSEHOLDS
Universe: Households .
TOBAL .oeeveee ettt set e rrre e st v e s b eeeerae s et e e ta et e neesntssraeasnaaesab b e e abe e 606
URBAN AND RURAL
Universe: Persons
Urban:
Inside Urbanized @rea .........ccceveeevviierrireriireesiiesernee e eesssivnesessanesssnens 0
Outside urbanized area .......covveeeeveireeeirerreereenee st 0
Rural:
Farm oo RO 21
JANL03 3 5 221 4 o o SO U PO UT OO 1525
SEX
Universe: Persons
IMLALE Lttt e e e ra e e e e s be e bt bn e an e st ae s s rae s 764
FEIMALE 1ooveiiiiieeiiiiecttee e eeeeerirrreescessnbere e e s e raae s e e sseee e s s e nbaaneesesesssubatens 782
PERSONS IN HOUSEHOLD
Universe: Households
|85 0153 6570 o H OO SOOI RO 172
2 PETSOMIS .uvviverrerneertenerseesesseeeseesssseeeasessaesssassersessssasssensesnnensesssesssensasss 232
K015 110 4 OO OO UR TR PSPPSR 68
4 PEISOILS wecuvereiereererretereriessessesseeseeressessassessessensesessesessassssssssessesssssesasssossers QU
B3 31S) £:10) 11 SO PP 22
6 PETSOTIS .uvvverveeerieieereriiesseesssarssassstetasasesssesansssesnsessesssesnsesonessssssisserseones 25
7 OF INOTE PEISONS ..evvvirerrrerrreeerorneraresesrerssessseesastssareessessrssesassesnesonsessesses 7
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HOUSEHOLD TYPE AND RELATIONSHIP
Universe: Persons

In family households:
HoUSEROIALT .....viieciiiecirecien e 426
SPOUSE .eeerrrireeriererieinseete sttt s b s b esa e b s saees 388
Child: ’
Natural-born or adopted .......ccccvvnrieiiiiniiiie s 461
Step ..eeeeenee. esuessesstrstesaestesttrre e test e ettt it e eae Rt st e st s e b b s R e se s s e nane e 9
Grandchild ... e 4
Other TEIAHIVES .viveiiiiieceeeiieiereiecrerie et ees st essesessrenssaesbessaesnesrassnes 14
NONTEIALIVES ivviveireirreiererre et ereerese st sas e srs e eans 0
In non-family households:
Male householder:
 LIVINZ AIONE ettt reersiese et sasesenaen et sssnanas 60
NOt LIVING AlONE ...ttt 5
Female householder:
LiVINEZ QlOMNE ..coivireeeereirierintcreesssinssssssas s asssssnassnsssseseeeas 112
Not living alone ................... et er et e e s eare e e ne st enat e be e s sreen 3
NOTTEIALIVES ...veuieveieirceree ettt e s g
In group quarters:
Institutionalized PEISONS ......ecervrerenreririenrirnisiiisneees e sssee s eseens 56
Other persons in groups qUAITELS ........c.ccvverreeveriesessesesssnnnesssesnessenee 0
HoOUSEHOLD TYPE AND RELATIONSHIP
Universe: Persons 65 years and over
In family households:
HOUSEHOIAET ..ovviiieeieecece et 141
SPOUSE ettt 31
Other Relatives ......cccceccvnenneee et erbeerreneerreate e e nae e b e et enne s e naesarees 12
NONTEIALIVES .vverereinrerneiciaeeeseesiieseesreetsnesrrsatasessaessasessassssassresseannns 0
In non-family households:
Male householder:
LAVING AlONE ..ottt s 24
NOt [IVING QLONE ...evevveireireeererenirceeer s 0
Female householder:
LAVING QlONE ..cverteiiiereieeetececrercnensresneectees s s ene e enas 90
NOt LIVING AIONE ..evieveiiieirieieeeteieere et saene e 0
INODTEIALIVES .oevviviviiiteieerieree ettt sae s e sannesnes 0
In group quarters:
Institutionalized PErSONS ....cccevvveeieneniniiince e 50
Other persons in Group QUATTETS .......cc.cvrerverrrenriirresresssessensuesssssnsnens 0
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HoUSEHOLD TYPE AND PRESENCE AND AGE OF CHILDREN
Universe: Households

Family households:
Married-couple family:
With own children under 18 Years .......ccovevmvenrenrencinninnninnins 2
- No own children under 18 years ......cccovivinniininininee. 0
Other family:
Male householder, no wife present:
With own children under 18 years .......cceveevnneenenicinecnene 0
No own children under 18 Years ......cocceocvvviienienienienninnecenes 0
Female householder, no husband present:
With own children under 18 Years ......ccccoviiveiiniencennecnnennes 0
No own children under 18 Years .....cccccverrienrmenivenieeninienennes 0
Non-family households ... 0
FAMILY TYPE AND PRESENCE AND AGE OF CHILDREN
Universe: Families
Married-couple family: ,
With children 18 years and OVer .......coveieininnninnnninns 48
No children 18 years and OVET ........cccoevivirnninennincnniiinnn 342
Other family:
Male householder, no wife present:
With children 18 years and OVeT .......ccoveviveminenenincnnninceee 0
No children 18 years and OVer .......ccccoirevevmnimniernenennsins 6
Female householder, no husband present:
With children 18 years and OVET ........ccceviemininneriensininiinnene 20
No children 18 years and OVET .......ccoinmieeieneniccinnecinnns 10
HouseHOLD TYPE BY AGE OF HOUSEHOLDER
Universe: Households
Family households:
1510 24 YEATS ..oovireiiiciieerieiee ettt 4
2510 34 YEATS ..eevviiiiieieeiieieirin e 55
3510 44 YOATS ..covvnviiieieeiitercreeee e 105
45 to 54 years ............ ereteeereeeeeeeeaeeanrteeerae s e e st e ta e e baeesnaaees 66
5510 64 YEATS ..veciereenieieeierirreeenietcnar e 55
6510 TAYEATS ..eeveerieeierireriirteerere ettt e 87
75 years and OVET .......cceeeveeriieeneeriininciecire e 54
Non-family households:
1510 24 YEATS ..oocvivieiieieeiieeeeeene ettt b e 8
2510 34 YEATS ..eovvievieneeeiietet ettt s 11
3510 44 YEATS ...evvreeieeeeeee e 28
45 10 54 YEATS ocvivieeeieirceterrente st s 9
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2

5510 64 YEAIS ...eevvieririeeienniicncntnee e 10
6510 T4 YEATS ..eovieieeiierenieereine sttt s 30
75 YEars QNd OVET ...ccceeveererieiiiineiinieireisteesiesessasssssesasesssaesonesissias 84
MARITAL STATUS BY AGE
Universe: Females 15 years and over
Never married: '
1510 24 YEAIS eveeueiiiiiiiiiiier ettt 41
2510 34 YEAIS «iiiiiiiiiiiirinaie i s 10
3510 44 YEATS c.uvrevieeeeeeeeiciiie it e 8
45 years and OVET .......cceverciiiiniiiniiesresiesssssee e 28
Ever married:
1510 24 YEATS .evvvevueeriieenrencrtintse ettt et 12
25 10 34 YEALS wevvvveveeeereereiereirtinirret e s b s eeereeens 74
3510 44 YEATS .ccouveeieririeirctiiiiieie e 91
45 years and OVET .....cccceceveiiiiiiniiniereniesesisnnee et desens 356
RESIDENCE IN 1985 — STATE AND COUNTY LEVEL
Universe: Persons 5 years and over
Same house I 1985 ...t 819
Different house in United States in 1985:
SAME COUNLY .eeveriirriieeeeericiin e 438
Different County:
Same State .......coecverireennnen, eeeretie e eeee b e e e reseaa s sb e e areeaes 126
Different State:
JAL) 1 8 1S 1) A OO OO PP PRIt 0
IMIAWEST ..ecvreeerrreeirecrieseesaaeseeesresreesree bt sans st e saas s srnassaesanees 31
SOUH et e s 20
WVESE eveiiiiiree e eetttie e e ereeenas e e ee e e s besssae s ebasshns e abas et basennneenne 13
Abroad in 1985:
Puerto Rico ..oooviveecneecinerieeneiennen. RO PO PTOTR TP 0
U.S. OULIYING Qrea ....coovieiiriierieneeeericrcnenie et 0
FOTEIZN COUNLIY .vivvireiriiiuirceieinnnenereceretsieae s esssse e e e sn s snsanas 0
PLACE OF WORK — STATE AND COUNTY LEVEL
Universe: Workers 16 years and over
Worked in State of residence:
Worked in county of residence ........ccccoeveeevnviniiiniinneniineinnes 543
Worked outside county of residence ......c..ocevvviniiirinininiiinnene 30
Worked outside State of residence ........ococeeverveeciiiiinicnie e, 0
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PLACE OF WORK — PLACE LEVEL
Universe: Workers 16 years and over
Living in a place:

Worked in place of residence ... 402
Worked outside place of residence ........ccoevveeiiicinininneniinennncns 57
NOt HVINg I & PlACE .e.eovvvveriviiiiitiiiiie e 114

MEANS OF TRANSPORTATION TO WORK
Universe: Workers 16 years and over
Car, truck, or van:

DIOVE QAlONE ...vvveieiiiiciieeerteerre et erb s s b e 409
Carpo0led ...cceeuiiiiieiiiiii e 29
Public transportation:
BUS OF trOl1€Y DUS .vovevieeiieieicreecesiien st 0
Streetcar OF tOllEY CAT ...ouecveveeicrerreiei s reerereree s er e 0
Subway or elevated .......ccecveeriinieniiiii e 0
RAIIFOAA ...ooiceieitee ettt se e sas s et s e 0
Ferryboat ....cccoocvvvviviccnennninnns Seeressesseesseesseesresneragssieebesertteat s bes e s aaes 0
TAXICAD 1oiviiieiieeestiiraeeesiraereessassessensaaseeseestestesaessesnesaessnssasensesssenessensns 0
MOLOTCTYCIE wuvivieieieierieiereresestie ettt et 0
BICYCIE oottt e 4
WaALKEd ..ot evreeeereeenaraan 93
Other IMEANS .oiieiiiiiirererre e errree e sns eerreeerereeae e 0
WOTKEd 8t HOIMIE ...oveevvienieeeteeeeieeie et ee et sns s ssas b s ear s ernasas e 38

TRAVEL TIME TO WORK
Universe: Workers 16 years and over
Did not work at home:

Less than 5 MINULES .....ooeviviviiiirireienicererevernrcereeeresessenssrererarsesesanee 152

510 O IMINULES .vvvviiiiicrireeeiirerieesiereesaneeersreeesseeessseeseareresessssesessnnenses 220

10 t0 14 MINULES .oeoviiiieiieiriiireeerreeeesteeesaseestnesessresssesassecsnnnesssaraessss 73
1510 19 IMINULES .evviiiiererieieeineeeiereeeereeeesreeseaeeeessreserasessenameesesanseces 47

» 2010 24 IINULES ..oeveiveriieiereeiiriieeresorerreresesssreeessaseesessssensmaresssessannts 20
25 10 29 IMUIIULES wevvvviivieerierinrerrrererirrereeeaesssrsresssnnsssessensanserssssssssueessons 6

30 10 34 IMINULES .oeiiivveeeeeieeiieeecirerescetrreeenreeesereesssreronreessesuenesssssaeessses 6

35 10 39 IMINULES cevvviiiveerieirrerreeeeeerinrreerereerenseessmrnaeessressieresssrsssrssnessons 2

40 10 44 ININULES .vvvveiieieriieeeiiieeeierreeeerreeesreessrareesseeesasrrneeesobiereessneees 0

A5 10 59 ITUIULES vvvvviieiiriiriirririreerissirrereesesreessasseesesssssnsereresssensarenens 3

60 10 89 IMUINMULES .vveiiieiiirieiieiirreeiire e ereeeerresstreesseesenasesesnneesssnnanesne 4

90 OF INOTE IMINULES ..ovvvevrrveeireeeeiereeeeessrreeseresesssesssessessrnsessessensersaraeess 2
Worked at HOIMIE ...c.ooooieeiieeteeeeier e ccrreeee s rrrer e s enaee s crarres e eesesaanseneeesens 38
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HOUSEHOLb INCOME IN 1989
Universe: Households

Less than $5,000 ......cooveiieiiiriiiinei e e e aessae s srecessaaessanes 50
$5,000 £0 $9,909 <..eovieeeeeer ettt ettt s b s bans 86
F10,000 10 F12,499 ..ovviiieeeeeieeteeeeeee et s s 47
F12,500 10 F14,999 ..ottt s 38
15,000 10 F1T,499 oottt aa s 32
$17,500 10 $19,999 ..oeeiiiiiiiieee et et s e 52
$20,000 t0 $22,499 ....eviirieeeeeeereer e esa e v 51
$22,500 10 $24,999 ....oveiieieteeee et e s s e 38
$25,000 0 $27,499 ...veeoieeeree ettt ae e 26
$27.500 10 $29,999 ..ot snas 39
$30,000 10 $32,499 ...ceiiii ittt saa s 24
$32,500 10 $34,0909 ...ttt s 16
335,000 t0 $37,499 i s 21
$37,500 10 $39,909 ..ottt et srae s 14
$40,000 t0 $42,499 ....oooviireecireeer et eereereerr et aresbrens 12
$42,500 t0 $44,999 ....ccoovvrverrinnn, erereretetere e —eeart o beesree s bee e re e baeaareean 13
$45,000 t0 847,499 ...oomii s 4
$47,500 10 $49,999 ....ovviiiiicieeeee e e ee s s s 4
$50,000 t0 $54,909 ..o e s ee e e n e 12
$55,000 10 $59,999 ...oviierieeeieee ettt e s e eae e 6
$60,000 t0 $74,999 ..ottt st 17
$75,000 10 $99,999 ....oovieiieeeeee et ean s 2
$100,000 10 F124,999 .....vviieeiecee ettt 0
$125,000 10 F149,999 ..o 2
F150,000 OF ITIOTE vveiveiirieiireierienriesersssrererteesssrreeeesrenbreeaasreseeserssinasestessanss 0

MEDIAN HOUSEHOLD INCOME IN 1989
Universe: Households
Median household income in 1989 .....covvvviiieviiirerierccreee e eennrreeens 19,904

AGGREGATE HOUSEHOLD INCOME IN 1989

Universe: Households ‘

Less than $150,000 ....cooviiiioiiiieeeieeeer ettt stee e e reee e 13,680,991
$150,000 or more

EARNINGS IN 1989
Universe: Households

With CAIMINGS cvicvieiiiiiieeieeee ettt sa s e s eseeseesaeseeeas 467
NO CAIMINES .evveiieerieiieerieereeereeeteertieeteestreesessssesseseeessessessessssesseessesssesnn 139

Volume I Section 4b

Paged’



WAGE OR SALARY INCOME IN 1989

Universe: Households

With wage or salary iNCOME .......ccevvviririmieninerinrse e 434
No wage or Salary iNCOME ......coevivireeinirienresnsseeeeeenesei e 172

NON-FARM SELF-EMPLOYMENT INCOME IN 1989

Universe: Households

With non-farm self-employment inCome ........ooveiviniinennnnniniiinins 87
No non-farm self-employment INCOME .......ccevverniimverienncninniienininins 519

FARM SELF-EMPLOYMENT INCOME IN 1989

Universe: Households

With farm self-employment iNCOME ........ocevvirevmniiieninnnincscninicenns 116
No farm self-employment inNCOMe ........coceeveruernnveraseenees et 490

SOCIAL SECURITY INCOME IN 1989

Universe: Households

With Social SECUrity INCOME ....cocevivieriiiriniiiiievinireriereseee et 272
No Social SECUTILY INCOMIE ..eevruverriiriiiieiinre st 334

PUBLIC ASSISTANCE INCOME IN 1989

Universe: Households

With public assiStance iNCOME .......coocireierinriiiernnrsenssennseseseesnseneas 33
NoO public asSiStance INCOMIE .....cocervrviivirirriisinienieest et 573

RETIREMENT INCOME IN 1989

Universe: Households

With retirement INCOIMIE ....ovivvivriieirireerreeeerseeeesrtesernessnresessseeesssnanssssrsns 42
NO retiremMeEnt INCOITIE ..vvvivviiiierirrrererierireeeeeserenseesesaststesrssesrersesssossssnsenes 564

OTHER TYPE OF INCOME IN 1989

Universe: Households :

With Other INCOIMIE ...vvvviiiiieiiccteee et e et eenre e ssasrsr e sbaaae s snas 36
NO OthET INCOIMIE ..cvvvvieeiieieiiiree it ieereeereerrreesareeseeesaeeeen s rressbassnsrsenbens 570

FaMILY INCOME IN 1989
Universe: Families

Less than $5,000 ....ooiioiiiieeeee e erre e 7
$5,000 10 $9,999 ..o e e 44
$10,000 10 F12,499 ..ot 31
$12,500 10 $14,909 ..o e 23
15,000 10 S17,499 ..ottt eree e ree et e s re e e e saare s eane 19
$17,500 10 $19,999 ..ottt st senee e s srnes 37
$20,000 10 $22,499 ...ttt 42
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$22.500 10 824,999 ..o eeeseseesesee e seseeeeneee 30

$25,000 10 $27,499 ..ovieiiieiecreeee et et 23
827,500 10 $29,999 ...oevirrereereeteee ettt b aenas 33
$30,000 10 $32,499 ...oooviiireerecre et 19
$32,500 0 $34,999 ..ovirieieeeree ettt 16
$35,000 t0 $37,409 ...ooiriiiieieecr e e 21
$37,500 0 $39,999 ...oooiiiireereeer ettt e sb s bbb 14
$40,000 0 $42,499 ...oviiereriiee et et e s 12
$42.500 t0 $44,999 ....oooereei et 11
$45,000 10 $47,499 ..oonvirireeieeerree et e 4
$47,500 10 $49,999 ....ovirirerereeree et 3
$50,000 t0 $54,999 ..o e 12 -
$55,000 10 $59,999 ...eeriiiiie e s s 6
$60,000 0 $74,999 ..veeereeereeee et 15
$75,000 10 $99,099 .....eoiiririrereree et 2
$100,000 t0 124,990 ...t 0
$125,000 t0 $149,999 ...ororiirieerrereneteeireseesreress sttt b e r e 2
$150,000 OF MOTE ..vveevervrirerrerverenens vereeeaeerneereenes SRR e 0

MEDIAN FAMILY INCOME IN 1989
Universe: Families

Median family income in 1989 ... 23,333

PER CAPITA INCOME IN 1989

Universe: persons

Per capita income in 1989 ......cccoeivcecnininiieiincne s 8,949
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Table 4-3
CITIES LOCATED IN EMPOWERMENT ZONE AREA

POPULATION AS OF 1996

STEELE COUNTY GRIGGS COUNTY

City POPULATION City POPULATION
Finley 512 Cooperstown 1,156
Sharon 109 Hannaford 181
Hope 262
Luverne 37
Colgate
Total City Total City
Population 920 Population 1,337
Non City Non City
Population 1,397 Population 1,616
Total County Total County
Population 2,267 Population 2,953
EMPOWERMENT ZONE POPULATION FOR THE YEAR 1990
Steele County 2,420
Griggs County 1,516
(Census tract 9685)
Total Empowerment Zone 1990 Population 3,936
Table 4-4
NUMBER OF FARMS AND FARM SIZE
Number of Farms
County 1954 1974 1982 1987 1992 | Percentage Change
' 1954-1992 | 1987-1992
Steele 862 569 440 396 335 -61.1 -15.4
Griggs 8051 525 457 444 382 -52.5 -14.0
Average Size of Farms (Acres)
Steele 509 817 1,031 1,125 1,313 158.0 16.7
Griggs 545 839 921 948 1037 90.3 9.4
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Table 4-5

EMPLOYMENT, UNEMPLOYMENT, PER CAPITA INCOME,
AND FARM INCOME AS PERCENTAGE OF TOTAL INCOME

Per Capita Income

Farm Income as a

(Percent Change Percentage of
Employment Unemployment 1985-1995) Total Income
1986 1,154
1994
1995
1996
Table 4-6

1996 PER CAPITA TAXABLE VALUES AND PROPERTY TAXES, TOTAL
PROPERTY VALUES, AGRICULTURAL LAND AS A PERCENTAGE OF TOTAL,
TOTAL ASSETS, BANK LOANS TO DEPOSITS,

AND NON-PERFORMING LOANS

Per Capita

Agricultural

Total |Landasa %
Local | Taxable of Total Bank Non-

Taxable | Property | Property | Taxable -| Total Bank | Loans to | Performing

County | Value Taxes Value Value Assets Deposits Loans
Steele 3,952 394 | 8,999,424 87.1% 70,366,000 71.3% 2.5%
Griggs 2,622 338 | 7,824,543 77.9% 112,919,000 76.2% 0.2%

All Data for Year 1996
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VoLUME |1

STRATEGIC PLAN

FOR

STEELE COUNTY AND

PARTS OF GRIGGS COUNTY
STATE OF NORTH DAKOTA
RURAL EMPOWERMENT ZONE

Basep oN OUT MIGRATION



Part | Section 1. Vision and Values

(§)) Vision and Values

The shared values of arearesidents echo the values that allowed pioneer farm families to build the
communities that we find in the Empowerment Zone area today.

We feel that the way to better our livesisthrough hard work and sacrifice; we seek to be
independent and self reliant, but always ready to cooperate and lend a hand when needed.
Maintaining strongfamily bonds is ofparamount importance, as is honesty and
selflessness. As religious people, we feel that we are here on earth to do God' s will, and
not to look only to our own selfish desires. We feel a strong sense of stewardship for the
land, and find joy in working to fill basic human needs such as food. We value knowing
our neighbors, and the small-town friendliness and relaxed pace that allow us so much
real human contact each day.

These are the basic values that guide Empowerment Zone area residents. However, residents realize
that changeis needed in order to stop out-migration, which is the primary problem they face today. It
isnow generally accepted that any plan for revitalization must include a meansto diversify the local
economy away from agriculture. What arearesidents want is away to expand economic opportunities,
alowing their children to make a satisfying life near to home, while still maintaining the basic values
that define and enrich their lives.

Vision Statement

We envision a future where our friends and children no longer have to leave in order to
make a satisfying life for themselves. Our communities provide a wide diversity of
opportunities for employment, and local businesses supply our needs. Our children
understand and respect theirfarm heritage, while being well educated andfamiliar with
the most modern technologies. We live in a world where new and innovative branches
have been added to the valuable rootstock of our existing values, thereby creating
economic opportunity in a society still worth living in.
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Part | Section 2. Community Assessment

(2a) Assessment of Problems and Opportunities

Thefirst step in any effort to revitalize an areais to thoroughly explore the felt needs and perceived
problems of residents. Only then can goals and their accompanying strategies be formulated to effect
meaningful and sustainable change in the economic and socia environment.

The problems and needs most often stated by residents during meetings and in informal discussions
are:

Declining population
Need to create jobs to keep youth and adults
Over-dependence of local economy on agriculture
Must find ways to help local businesses compete with nearby larger metropolitan areas
Need to develop value added agricultural processing potential using local products
* Lack of diversification in economy
Need to attract high technology jobs
Declining tax base
- Declining school enrollment
* Need more affordable housing

The problems and needs perceived by Empowerment Zone area residents are al related to out-
migration. In turn, the root cause of out-migration is the steady decline of farm commodity prices, and
the fact that many young people no longer find satisfaction in afarm lifestyle. As area residents, and
especially young people, elect not to continue in the farming tradition of their parents for economic or
lifestyle reasons, they leave in hopes of fulfilling their dreams elsewhere.

This out-migration initiates the decline of local businesses, who now have a smaller customer base and
begin providing fewer products and services. The decline of local businesses accelerates as people
become accustomed to driving two hours to distant metropolitan areas to find what they want, or
merely to find it at alower price, since local businesses must charge slightly higher pricesin a low-
volume market. As population and business activity declines, basic social services feel the strain.
Schools have difficulty maintaining or upgrading the quality of education as declining enrollments and
adwindling tax base erode their support. Hospitals struggle to provide up to date and increasingly
expensive health care technologies to a population that is decreasing, lowering tax support, and
simultaneously growing relatively older, increasing the need for services. The housing stock increases
in age and maintenance is neglected as residents begin to question their future and are less willing to
invest in building new or improving old housing. Volunteer tire departments find it more difficult to
find volunteers and to financially maintain their services as state government requires more expensive
equipment each year as a minimum needed to allow certification. The social disruption that
accompanies a declining economy leads to more problems with drinking and drugs, but public safety
personnel cannot increase the size of their force since all social services want more of the shrinking
revenues still available.
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As these changes enter the collective consciousness of residents, their view of the futureis altered.
They are no longer completely convinced that hard work and sacrifice will see them through to a better
day; it feels asif they are battling forces too great to be overcome, and an erosion of basic values sets
in. When young people feel this uncertainty and frustration about the future, they chooseto leavein
even greater numbers and the situation deteriorates till further.

Faced with this difficult situation, Empowerment Zone area residents have responded to the challenge
with avariety of innovative ideas. Some forward thinking individuals, far from being pessimistic, see
the area’s problems as arallying point which will spur people to action and inspire a complete
overhaul of the local economy. What many view as problems to be suffered they see as opportunities
to change and grow. Here are a few of their new perspectives:

" The economic stagnation of the last 20 years gives us the opportunity to grow and develop in
acarefully planned way, providing economic opportunity and growth while maintaining
those qualities of life that we cherish.

» The agricultural economy is poor, but it is underdeveloped aswell. By incorporating value
added agricultural processing into our economy, and utilizing previously discarded raw
materials, such as straw to make Strawboardfor the construction industry, we can provide
good jobs for our youth and help support local agriculture, making us more self-reliant and
less subject to the vagaries of outside markets. The wheat that is currently shipped out could
be milled and made into frozen bread dough or bread mixes here, sunflower aswell could be
processed here, and then sold as a retail product at a much better price. We can also market
agricultural products cooperatively and directly.

=  Agricultural commodity prices are beyond our control, but we can alter the local economy,
creating diversity and lessening our dependence on agriculture.

*  Advancementsin communication technology mean that no place is remote anymore. With a
fiber optics network and a solid tel ephone system, high technology jobs could be performed
here as eadly as anywhere else.

* Some manufacturing and light industrial firms have located here. We must encourage that
trend and actively attract and support additional ones. The well educated work force and
strong work ethic that we hold makes us attractive to many employers.

® The spirit of cooperation and helping out that has sustained us through these difficult years
must be maintained and built upon. We must recognize that those who left went mostly for
lack of local opportunity. Our social environment of friendly people, low crime, unhurried
pace, and willingness to help out is what many urban dwellers dream of living in.  We can
contact people who have left to explain our new opportunities, support tourism, and
campaign among ourselves to encourage us to patronize local businesses and industry.

These ideas demonstrate that there is no lack of inspiration and enthusiasm for tackling problems. The

area has various positive qualities and trends. What is needed is a helping hand to turn these dreams
into reality.
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Part | Section 2b. Resource Analysis

(2b) Resource Analysis

In order to implement the Strategic Plan and move toward realizing their vision, area residents will
need to tap avariety of local, state and federal resources. Below isalisting of a select group of
resources, organized by need. Also, the following Table 1 outlines a comprehensive guide of
organizations that could play arolein facilitating this project.

CoMMUNITY BUILDING AND FAMILY

In this area the Empowerment Zone residents themselves provide a rich and deep source, available and
waliting to aid in and guide revitalization efforts. The bottom-up nature of planning and
implementation inherent in the Empowerment Zone philosophy requires that local people provide the
vision needed to create a plan, and that local people re-energize the values necessary for effective
implementation of that plan. The vision and values of residents must set the tone for fueling and
controlling implementation, thereby effecting managed, sustainable development.

The goal is not to develop Cooperstown and Finley into quaint bedroom communities for Fargo or
Grand Forks, with local business consisting of fast food outlets and gas stations, depending on people
who essentially live in outside metro areas and merely sleep in the Empowerment Zone area. Area
residents know what they want to build: a community with strong ties to agriculture, continuing their
traditions, yet not entirely dependent on agriculture, freeing them from it’ s uncertain future; a
community where people know each other and interact socially; where contributions of skills, caring,
and wisdom are appreciated; where residents feel as part of a mutually enriching whole.

Without imagination and drive, without a sense of goal and purpose, hothing can be accomplished.
Empowerment Zone area residents have these qualities, the very qualities that raised towns and
farmsteads out of an endless prairie. People who value hard work and sacrifice, cooperation and
lending a hand, optimism and self reliance, stewardship and friendliness, these are the kind of people
best suited to meeting the challenges of living in rural North Dakota. The key isto take the qualities
and values that built these communitiesin a harsh and isolated environment, and harness them to
rebuild those same communities to fit the environment of the 21% century. The breakdown that is
evident in Steele’ and Griggs Countiesis not social, it is merely economic. The values of residents are
not out moded or in need of change, rather they are well tested and just what is needed to give
guidance during their transition to the future.

Access To CAPITAL
Existing Resour ces
As shown in section 4 part a of this plan, total bank assets for Steele and Griggs Counties are
$183,285,000.00, and bank loans to deposits average 73.8%. The financial situation in the

Empowerment Zone area is such that at present there are insufficient local resources to fuel
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redevelopment and revitalization. The two counties are served by the farm service agency, under
control of the USDA. This agency extends credit to struggling farms, and currently has approximately
$2 million in direct loans and approximately $6 million in guaranteed local loans working to support
local agriculture. The state of North Dakota’' s public and private financing tools provide a broad range
of financial incentives. Table 2 summarizes these programs.

Potential Resources

State, local and other potential resources include the Lake Agassiz Regional Devel opment Corporation,
South Central Dakota Regiona Council, Department of Economic Development and Finance, North
Dakota Development Fund, Bank of North Dakota and North Dakota Officer of Intergovernmental
Assistance. Each Agency has its specialization. In general, capital sources are very limited. See
Table 1 for department names, addresses and phone numbers

Federal agencies include:

US Department of Agriculture Rural Development Farm Service Agency
Economic Development Administration US Department HUD
US Labor Department US Small Business Administration

TECHNICAL ASSISTANCE

Existing Resour ces

There are at present a mixed bag of technical assistance sources available to Empowerment Zone area
residents. Job Service of North Dakota, Lake Agassiz Regional Council, South Central Dakota
Regiona Council, local colleges of Jamestown, Valley City, Mayville, University of North Dakota,
and North Dakota State University. These resources are on average within a hundred miles of the
Empowerment Zone planning area.

Potential resources

State and federal resources include, but not limited to:

Department of Agriculture US Department HUD
US Department of Interior US Department of Commerce
US Department of Energy US Department of Labor

Appendix A details names and addresses.
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EconomMic DEVELOPMENT
Existing Resources

At present there are six local formal resources (organizations) specifically dedicated to economic
development. They include the Cooperstown, Finley, Hope, Sharon, Griggs, and Steele County
Economic Development Corporations. Their budgets are minimal, but their membership leaders are a
tremendous resource to get projects organized. See page 53 for alisting of the capacities fo these
organizations.

There is no need of assistance to encourage cooperation. Community spirit is high, even the three farm
implement dealers, representing John Deere, International Harvester, and Case, cooperate to provide
parts and repairs to customers. While one might expect these three dealers to competitive, thinking
only of their own interest in selling equipment, instead they take a community perspective and redlize
that having all three major implement manufacturers represented in one town is an important drawing
card for Cooperstown.

Potential Resources
State and regional potential resources include:

Department of Education and Finance North.Dakota Development Fund

Technology Transfer North Dakota Department of Labor
North Dakota Department of Agriculture  North Dakota Office of Intergovernmental Assistance
Bank of North Dakota North Dakota Ag Products
North Dakota Workers Compensation
Regionaly:
Lake Agassiz Regional Council South Central Dakota Regional Council

Steele and Griggs Job Development Authority
Appendix A highlights the above names, addresses, and telephone numbers.
Federal resources are listed under the “ Access to Capital” heading and are highlighted in Appendix A.
EbucaTioN AND PuBLIC SAFETY
Existing Resources

Finley-Sharon School operates on a budget of 1.2 million dollars, with 60% supplied by local funds, 35
% by state and 5% from federal monies. The various area schools already cooperate on many levels,
and residents regularly attend sports and social events, and fund raising activities. Educators are active
in the community and provide leadership, enthusiasm, and a willingness to explore new ideas.

Through continued cooperation with nearby Mayville State University, and by initiating collaboration
with Valley City State University, area schools can expand the web of cooperative resources available
to them.
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All three law enforcement entities operate entirely on local funds, and cooperate when possible. The
area’ sfire and ambulance units are all 100% volunteer, even volunteering to maintain and build much
of their equipment. Cooperation among them is high, sharing equipment and providing reinforcement
when needed. Residents make great sacrifices to provide necessary services.
Potential Resources
Region wide providing include:

Mayville State University North Dakota State University

Valley City State University University of North Dakota

Jamestown College

Basic state assistance avenues include:
North Dakota University System North Dakota Adult Education and GED Program
Job Service North Dakota Vocational and Technical Education
North Dakota Department of Public Instruction North Dakota Workforce Development Control
Table 1 outlines these agencies in more detail.
ENVIRONMENT
Existing Resour ces
By far the most valuable existing local resource is a strong sense of stewardship for the land.
Agriculture is the principal local livelihood, and fishing and hunting are the principal recreations. Area
residents are aware of the importance of their natural environment, and have maintained it well until
now.
Potential Resour ces

Regional wide providing include:

South Central Dakota RC & D Lake Agassiz RC &D

State agencies include:

North Dakota Water Commission North Dakota Health Department

North Dakota Extension North Dakota Soil Conservation Committee
North Dakota Geological Survey North Dakota Forest Service

Emergency Management Public Service Commission

North Dakota Game and Fish
Table 1 lists the agency names and addresses.
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HEALTH AND HUMAN SERVICES
Existing Resour ces

The sole provider of health servicesin Steele County is the Steele County Public Health Department,
which consists of one employee, afull time registered nurse. The $40,000 annual budget for the
department is derived almost entirely from county funds, with $4,000 from the state of North Dakota
and $1,000 from agrant. Services provided are adequate, but only because of close cooperation with
Steele County Socia Services, the Volunteer Ambulance Corps, and a one aweek circuit clinic that
comesin from a hospital in Mayville. The county health nurse is sustained by a strong sense of
flexibility and dedication to duty; having lived there all her life, she knows the people and their needs
well, and exercises common sense in filling those needs in the best manner possible.

Cooperstown has a hospital, clinic, and nursing home. Dental and optometry services are located in
the clinic, and consultants visit regularly in the specialized areas of cardiology, urology, orthopedics,
opthamology, and podiatry. The hospital offers 24-hour emergency care, EEG’s, nuclear medicine,
mammograms, outpatient chemotherapy, physical therapy, mobile diagnostic services, and helicopter
ambulance services. X-ray and lab facilities perform hematology, coagulation, urinalysis, and
immunology tests, and also offer blood bank and therapeutic drug monitoring services. Services for
the elderly include a 58 bed nursing home with a self-contained 12 bed specialized care unit for those
who suffer symptoms of memory loss or dementia, a 12 unit assisted living complex, and home care.

Both Steele and Griggs Counties have socia services offices, which provide food stamps, Medicaid,
heating cost assistance, social worker services, parent aid services, child care and day care assistance,
food pantry, home health care for the elderly, and oversee foster care. These offices are funded by a
mixture of county, state, and federal monies, and currently provide timely service with a stable case
load. The staffs actively cooperate where possible with other county entities, and stay flexible in order
to help those in need in the most cost-efficient manner. For instance, social services organized for first
aid training courses and day care licensing sessions to be given locally, saving participants the cost and
bother of traveling to a metro area, and giving more area residents the opportunity to receive training.
The offices are connected by computer to state offices in Bismarck, keeping local staffs up to date on
ideas and resources.

Potential Resources
Regionally the agencies include:
Southeast Human Service Center New Life Center

VA Medical Center Hospice of the Red River Valley
South Central Human Services
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State health and human services include:

Health and Consolidated L aboratories Department of Human Services
Early Childhood Advisory Committee North Dakota Community Action Association
UND Center for Rural Health North Dakota Extension Service
Lutheran Social Services Catholic Family Services
North Dakota Public Health Association North Dakota Consensus Council
A listing is outlined in Appendix A.
TRANSPORTATION

Existing Resour ces

Each city and county have their own transportation maintenance crews. The agencies have minimal
budgets and offer limited servicing.

Potential Resources
Statewide departments include:

Airport Association North Dakota. Aviation Council

North Dakota Motor Carriers Association Upper Great Plains Trans Institute

North Dakota Highway Department

HOUSING

Existing Resowces
Housing is a critical issue in North Dakotain general. You would think that out migration would
create a housing surplus in the state. However, the age housing stock is not keeping up with the local
demand in our growth communities.
Potential Resources

Region wide providers include:

Lake Agassiz Regional Development Southeastern North Dakota Community
Corporation Action Agency
Community Homes Inc. Cooperstown Housing Authority
State providers include:

Housing Financing Agency Office of Intergovernmental Assistance
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AMENITIES: CULTURAL, RECREATION, AND AESTHETICS

Existing Resour ces

The Empowerment Zone planning areais very rural. Besides the local service clubs, Ducks Unlimited,
rod and gun clubs, park and school facilities, historical societies, local residents utilize the cultural and
recreational opportunitiesin the larger metro areas of Grand Forks and Fargo.

Potential Resources

State agencies include:

North Dakota Tourism North Dakota Parks and Recreation
North Dakota Historical Society North Dakota Council on the Arts

Regionally include:

Fargo Chamber of Commerce Grand Forks Chamber of Commerce

Volume Il Part | Section 2b

Page 69



TaE 11.1.2

LAKE AcAssiz REGIONAL COUNCIL

417 MaIN AVENUE — FArRGO, ND 58103 — PHoNE 701/239-5373 - FAX 701/235-6706

PROFESSIONAL STAFF
Irvin Rustad ... Executive Director
Tracey Anderson ........................ Economic Development Planner
Carl Altenbernd ......................oo Economic Development Planner
Dorinda Schiermeister ................. Economic Development Planner
Sue Hartmann ..., Loan Program Director
Mark Baker ..o, Micro Loan Specialist
Debbie Nelson ..., Loan Program Assistant
Lynne Singelmann ... Financial Officer
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REGION-WIDE ASSISTANCE PROVIDERS

EbucaTiON AND TRAINING

Mayville State University North Dakota State University
330 Third Street NE 1301 12™ Avenue North
Mayville, ND 58256 Fargo,ND 58 1 0 2
Phone: 701-786-2301 Phone: 701-231-8011

North Dakota State College of Science
800 North 6™ Street

Wahpeton, ND 58075

Phone: 701-671-1 130

HeaLTH AND HUMAN SERVICES

Southeast Human Service Center Veterans Administration Medica
2624 9™ Avenue SW Center/Vet Center
Fargo, ND 58 103 210 1 Elm Street North
Phone: 701-298-4500 Fargo, ND 58102
Phone:  701-232-3241
Centre, Inc. Hospice of the Red River Valey, Inc.
12315™ Street North 702 28™ Avenue North
Fargo, ND 58102 Fargo, ND 58102
Phone: 701-237-9340 Phone: 701-237-4629

New Life Center

1902 Third Avenue North
Fargo, ND 58102

Phone: 701-235-4453

HousiING
Southeastern North Dakota Community Homes, Inc.
Community Action Agency 702 23" Street South
3233 University Drive South Fargo, ND 58103
Fargo, ND 58104 Phone: 701-293-6014

Phone: 701-232-2452
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Economics

Job Service North Dakota Lake Agassiz Regional Council
1350 32" Street SW Irvin D. Rustad, Director
Fargo, ND 58103 4 17 Man Avenue

Phone: 701-239-7300 Fargo, ND 58103

Phone:  701-239-5373
Fax: 701-235-6706

Steele County Job Development Authority
417 Main Avenue

Fargo, ND 58103

Phone: 701-239-5373

Fax: 70 1-235-6706

COMMUNITY AMENITIES/ENVIRONMENT
Fargo Chamber of Commerce
321 4™ Street North

Fargo, ND 58102
Phone: 701-237-5678
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SouTtH CENTRAL DakoTta REG onaL  CouNcl L

PO Box 903 - 210 10™ STREET SE — JAMESTOWN, ND 58402
PHONE 701/252-8060 — FAX 701/252-4930

PROFESSIONAL STAFF
Aaron Backman ... Executive Director
Jolene NitsChKe ..........ocooviiiiiii e, Executive Assistant
VickiePoland ................c.oocoiii, Grants Administrator
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REGION-WIDE ASSISTANCE PROVIDERS

EbucaTIiON AND TRAINING

Jamestown College Valley City State University
Dr. James Walker, Dean Ellen Chaffee, President
608 1 College Lane 101 College Street SW
Jamestown, ND 58405 Valley City, ND 58072
Phone: 701/252-3467 Phone: 701/845-7102

Fax: 701/253-4318 Fax: 701/845-7110

HeaLTH AND HuMAN SERVICES

South Central Human Service Center Community Action Region VI

Rolf Storsteen, Director Highway 281 North Box 507
PO Box 2055 Jamestown, ND 5 8402
Jamestown, ND 58402 Phone: 701/252-1821
Phone: 701/252-2641 Fax: 7001/252-7108

Fax: 701/253-3033
HousInG

Cooperstown Housing Authority
(Serves Griggs County)

Lois Wiseman, Executive Director
Route 2 Box 200

Cooperstown, ND 58425

Phone: 701/797-2386

Fax: 701/253-3033

CoMMUNITY AMENITIES/ ENVIRONMENT

South Central Dakota RC & D
Den Rismeyer, Coordinator
PO Box 903

Jamestown, ND 58402
Phone: 701/253-4968

Fax: 701/252-4930

Additional information on state assistance officers, state based federal agency offices and other entities
iscontained in Appendix A.

Volume Il Part | Section 2b

Page 74



Part | Section 3. Goals

3) Goals

A critically important part of this strategic pan isto carefully identify specific goals toward which
development will advance. Revitalization efforts will be much more effective if they are coordinated
and work in harmony, with each specific task or project serving to support and energize the whole in
its progress along a charted path moving in a common direction. In addition, all goals and strategies
must be targeted to address the problems and needs identified in the section on problems and
opportunities.

The following goals have been selected to define a reachable horizon on the way towards realizing the
strategic vision:

End out migration

Develop value-added agriculture

Attract wider range of businesses

Prevent growth of youth violence and drug use
Increase tax base to support basic services
Create jobs

Utilize local products and by-products in manufacturing
Improve public safety

Maintain basic values

Increase population

Grow in an environmentally friendly way
Make local business competitive with metro areas
Reduce dependence on agriculture

= Maintainrural values and lifestyle

= Provide affordable housing

= Support recreation and family activities

= Update and improve education

= Create high tech jobs

- Improve aging housing stock

= Update infrastructure

- Retain unhurried pace of life

»  Provide opportunities for work force retraining
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On examination of these goals, it isfound that they lend themselves to grouping into a new set of three
integrated goals which encompass the remaining more specific goals. The first integrated goal isthe
overall goa toward which the Empowerment Zone areawill strive. It is presented here, along with
related specific goals. An index of goals and strategies is presented in graphic form in Table I1.1.3.

Overdl God: Increase population while maintaining rural values and lifestyle

Related Godls:

End out migration

Increase tax base to support basic services
Maintain basic values

Grow in an environmentally friendly way
Prevent growth of youth violence and drug use
Retain unhurried pace of life

Support recreation and family activities

The second integrated goal is a dynamic goal, necessary to initiate movement toward the overall goal.

Dynamic Goal:

Related Godls:

Invigorate and diversify economy

Reduce dependence on agriculture

Create high tech jobs

Develop value-added agriculture

Utilize local products and by-products in manufacturing
Create jobs

Make local businesses competitive with metro areas
Attract wider range of businesses

The third integrated goal is afoundation goal to provide conditions necessary for the advancement of

the dynamic goal.

Foundation Goal: Update infrastructure and services to support revitalization

Related Goals:

Provide affordable housing

Improve public safety

Update and improve education

Encourage renovation of aging housing stock
Enlarge and maintain basic infrastructure
Further develop health care services

Provide opportunities for workforce retraining

It must be kept in mind that some of these goals do not involve change; they require the continuance of
existing conditions. All of the goals requiring maintenance of existing conditions are included under
the overall goal of maintaining rural values and lifestyle.
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TABLE 1.3.1-INDEX OF: GOALS, INITIAL PHASE I STRATEGIES TO MEET GOALS, AND INDICATORS FOR BENCHMARK STRATEGIES

DYNAMIC GOALS: INVIGORATE AND
DIVERSIFY ECONOMY

SHADED STRATEGIES WILL SERVE AS BENCHMARKS
INDICATORS FOR STRATEGIES

STRATEGIES SERVING AS BENCHMARKS

Reduce Dependence on Agriculture

Create High Technology Jobs

|

| Hannaford Grain Terminal

Develop Value Added Agriculture

Utilize Local Products in Manufacturing

7| Colgate Bean Plant |

Create Jobs

Make Local Businesses Competitive
with Metro Areas

| Hope Electric Expansion {

Attract Wider Range of Business

OVERALL GOALS: INCREASE
POPULATION WHILE MAINTAINING
RURAL VALUES AND LIFESTYLE

W22

3

"\, ‘ | Hope Industrial Park |

| # of new industries enrolled |

# of new industries enrolled |

End Out Migration

Increase Tax Base to Support Services

# of loans extended |

Maintain Basic Values

Grow in Environmentally Friendly Way

| # of jobs created B

Prevent Youth Violence and Drugs

Retain Unhurried Pace

# of students graduated

Support Recreational Family Activities

# of participants in youth events

FOUNDATION GOALS: UPDATE
INFRASTRUCTURE AND SERVICES TO
SUPPORT REVITALIZATION ‘

# of attendees at cultural events

| # of attendees |

Provide Affordable Housing

# of attendees

Improve Public Safety

Update and Improve Education

Encourage Renovation of Old Housing
Stock

Enlarge and Maintain Basic
Infrastructure

# of housing units built or renovated l

Further Develop Health Care Services

| New Fire and Ambulance Equipment

Provide Opportunities for Work Force
Retraining

| Computer and Interactive TV for Schools |




Part | Section 4. Strategies

4 Strategies

The various strategies designed to achieve the goals listed in the previous section will be launched in a
carefully controlled sequence. The sequence was developed in order to control the timing of strategic
activities so that they will act in a mutually reinforcing manner. Phase | refers to the first two years of
implementation. Subsequent phases are also two years in length.

Steering Committee members are agreed that alarge employment-generating project should be
launched during Phase | of Strategic Plan implementation. This project will signal to area residents
that a new erais dawning, and establish a mood more conducive to revitalization. In addition, the lead
project must start progress toward achieving as many goals as possible, thereby involving various
sectors of the community and furthering cooperation. The project selected to fulfill this strategy isa
Strawboard plant, which will produce standard size sheets of pressboard material for usein the
construction industry and will employ approximately 200 individuals. The plant will have the capacity
to process more than 400,000 tons of straw annually. The construction phase is expected to take about
18 months with total expenditures of about $125 million and a peak work force of 200 people.
Construction is expected to begin in the spring of 1999 and be completed late in the year 2000. This is
a cooperative venture and will be funded by loans. This single strategy will initiate movement toward
achieving the following goals: create jobs, develop value added agriculture, utilize local products and
by-products in manufacturing, increase tax base, and contribute to ending out migration. More
complete information on the Strawboard plant is provided in Appendix E under the heading “ Potential
Economic and Demographic Impacts of a Strawboard Manufacturing Plant.”

The second Phase | strategy isto inject life into the local business economy by starting a revolving
loan pool for small businesses and manufacturing firms, as away of fulfilling the goals of attracting a
wider range of businesses, making local businesses more competitive with metro areas, creating jobs,
reducing dependence on agriculture, increasing the tax base, and ending out migration.

Thethird Phase | strategy isto construct and staff a combination technology, youth and cultural center.
This strategy is designed to realize the goals of creating high-technology jobs, updating and improving
education, provide opportunities for workforce retraining, reducing dependence on agriculture,
supporting recreation andfamily activities, and reducing youth violence and drug use. The center will
allow educational learning opportunities presently not available, and encourage local school districts,
business and industry, and community development organizations to cooperate and improve basic
education, develop workforce training and retraining programs, and initiate education in the use of
high technology information based systems. These improvements are needed in order to attract high
technology industries and create high technology jobs. The center will also bring a broad based high
speed intemet service provider (ISP) to the area, thereby allowing Telemedicine access for local health
care providers, and the possibility of attracting industries which depend on broad based high speed ISP
capabilities to compete in achanging global economy. A recently approved USDA Rural
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Utilities Service Grant will provide | SP capability to the center. Combining atech center with ayouth
and cultural facility makes for a more efficient space, since most educational activities take place
during the daylight hours of the work week while youth and cultural activitiestend to be offered in the
evenings or on weekends. The combination also will lead to interaction and cooperation between
groups that do not commonly encounter one another. The staff or the center hopes to utilize the USDA
distance learning program, U.S. Department of Education 21* Century Community Learning Center

Program, and the U.S. Department of Education Safe and Drug-Free Schools and Communities
Program.

The fourth Phase | strategy involves funding of an industria park in Finley. Two tenants, who plan on
cooperating to produce afully value added wheat field to retail product, are ready and waiting to
occupy it when infrastructure is complete. They are Summers Harvest Flour milling, which utilizes
locally grown wheat of the highest quality to produce flour, and Top Taste Bakery, which produces
baked products for retail sale and has expanded into the rapidly growing frozen bread and pastry dough
market. They also plan to research development of bread mixes for bead making machines, another
promising market. These two are existing businesses who wish to pool their experience and cooperate
to produce a more efficient and sustainable operation. This strategy will address the goals of growing
in an environmentally friendly way, utilizing local products in manufacturing, creating jobs,

devel oping value added agriculture, and making local businesses competitive with metro areas.
Progress on this last goal has aready begun; Top Taste Bakery has established a market for its superior
quality baked goods in the metro area of Fargo, North Dakota.

Thefifth Phase | strategy involves re-enforcing the public safety services in the Empowerment Zone
area. Cooperstownisin need of an expanded early warning siren system to alert residents of
tornadoes, blizzards, and other dangerous weather conditions. The Cooperstown ambulance should be
replaced, and will probably be sold to nearby Binford. Their fire department is also in need of
updating. Finley can no longer maintain its aging ambulance and fire truck; these will be replaced and
abuilding erected to house the firetruck and facilitate training sessions.

The sixth Phase | strategy is to improve education by obtaining computers to allow intemet access for
the Finley-Sharon school (school is already wired for intemet interface), and providing fiber-optic
connection for the Cooperstown school so that it can integrate interactive television into its program.

The seventh Phase | strategy isto create more affordable housing. Most existing housing isin the form

of single family dwellings, which can be renovated. Additional multi-family housing will be
constructed.

The eighth Phase | strategy involves enlarging the industrial park in Cooperstown and starting an
industrial park in Hope. Thiswill address the goals of creating jobs, increasing tax base, reducing
dependence on agriculture, and contribute to ending out-migration.

The ninth Phase | strategy is to extend aloan to Hope Electric for amajor expansion, which will
contribute to the same goals mentioned for the industrial park.
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The tenth Phase | strategy isto make aloan available for building a bean processing plant in Colgate.
One of the few positive aspects of the current agricultural market is the strength of edible bean prices.
The proposed facility will clean and sort avariety of beans, and bulk package them for wholesale
distribution, furthering the goals of creatingjobs, developing value added agriculture, and growing in
an environmentally friendly way.

The eleventh Phase | strategy isto construct a co-op grain termina in Hannaford to facilitate shipment
of locally produced basic agricultural commaodities. Thereis an existing terminal in Cooperstown, but
aviolent storm destroyed the railroad tracks leading to it. Grain is currently trucked to markets for
lack of rail access. Rail accessis still available in Hannaford, and constructing aterminal thereis the
best solution to the transportation problem.

The preceding strategies address all but two of the goals that residents wish to achieve. To the extent
possible, strategies were selected that would support multiple goals; seven strategies advance four
goasor more. Of the two goals not addressed by these initial phase strategies, two of them, enlarge
and maintain infrastructure and further develop health care services, will be targeted by strategies
during the second phase. Another two goals, maintain rural values and retain unhurriedpace, will be
addressed more by the nature of the strategies employed rather than by any specific ones.

Strategies have been carefully selected to effect managed sustainable growth at a moderate rate;

growth designed not to warp the values or tear the social fabric of these rural communities. Adherence
to this Strategic Plan, and the common sense and wisdom of the individuals involved, will insure that
economic revitalization does not occur at the expense of the basic values and lifestyle that makes the
Empowerment Zone area such agood placeto live and raise afamily.

Economic opportunity is the primary object of the strategies outlined for use in implementing the
Strategic Plan. A shown in Table 1.3.1, the goals with the highest number of supporting strategies are:
create jobs, end out migration, increase tax base to support services, and reduce dependence on .
agriculture. The first three of these goals attack the most debilitating symptoms caused by the lack of
economic opportunity in the area, and the final goal points to the most promising path in the direction
of increasing economic opportunity.

However, what is critically important is to ensure that the economic development to be achieved hasa
solid foundation and is sustainable. In addition, development must not adversely affect existing
desirable social aspects of the communities. The emphasis of this Strategic Plan on encouraging value
added agricultural industry stems from this desire to build on a solid foundation. Agriculture is by no
stretch of the imagination to be considered an outmoded industry; in the foreseeable future, people will
still need to eat. What has changed in agriculture is the point of profit taking. Basic commodity
producers no longer receive a sufficient portion of the value gained as kernels of wheat make the
transition into loaves of bread. The value isin the processing, and the planned strategies reflect the
desire to retain the inherent sustainability of growing food and combine it with the economic
opportunity offered by processing commodities into salable products. The Strategic Plan directs
development to build on what works, and retain basic agriculture as an important but no longer
dominant aspect of afully integrated economy; an economy that allows local accessto the profits
formerly redized in distant processing centers.
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In addition, the Strategic Plan builds on what works to maintain the values and positive social qualities
of the area. The plan isdesigned to modify the existing economy in a positive and intelligent way,
rather than reject agriculture and construct an untested economy with unknown social ramifications.
The folk wisdom of the prairie states that in order to bear good fruit, a plant must have deep roots and
vigorous branches. The vital farm roots of these communities will nourish the new branches grafted
onto them, and bear a new society, sustainable, livable, and with opportunity for all.

Benchmark Targets

Figure 1.3.1 shows goals, strategies, benchmark strategies, and indicators to be used to evaluate the
benchmark strategies. However, setting benchmark targets and tracking the performance of
benchmark strategies aloneis not enough to ensure that the Strategic Plan is properly directed toward
realizing the Empowerment Zone area’ s vision for the future. The strategies themselves are too
specific, too narrow in scope, to allow for evaluation of progress leading to the strategic vision. What
is needed is a set of more comprehensive indicators that will change in response to advancement in the
direction of achieving the overall goa of increasing population While maintaining rural values and
lifestyle. The dynamic goal to invigorate and diversify the local economy is also critically important
and indicates must be identified to monitor progress on it aswell.

The indicators for the overal goal of increasingpopulation while maintaining rural values and

lifestyle are:

L Census data showing Empowerment Zone area popul ation.
2. A popular vote at the annual public meeting on whether development is consistent with rural
values and lifestyle.

Progress on the dynamic goal of invigorate and diversify the economy will be indicated by:

1. Thenumber of new business starts per year.
2. Aggregate household income.
3. Total Empowerment Zone areaincome.

Figure 1.3.2is a table showing goals, comprehensive indicators, and targets. Figure 1.3.3 shows
benchmark strategies, indicators, and benchmark targets.

Later Phase Strategies

The definitive formulation of later phase strategies must await feedback on the relative effectiveness of
the various initial phase strategies. Strategies must build on what works. Proposed strategies are
targeted toward providing needed infrastructure and social services to support an increasing
population. Also included are specific strategies to address recreation and community building needs,
asaway of fulfilling the strategic vision of maintaining the positive social qualities of these
communities during economic growth.
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Projected infrastructure improvements include street repair and a new water tower in Finley, basic
infrastructure, extension in Cooperstown, and street and water improvementsin Hope. A study is
proposed to determine the best way to meet public transportation needs. Additional housing may be
constructed in Hope and Finley.

Proposed recreational and community building initiatives include: a book mobile, computers and
inter-net access for the Griggs County library; a playground/baseball complex in Finley; an elderly
education and exercise program designed to re-integrate seniors into the community by enlisting their
valuable experience and larger perspective to aid in revitalization; renovation and improvements to the
Cooperstown fair grounds, an over night campground in Finley; and a new city park along Highway
200 in Cooperstown.

Also under discussion is the possibility of contracting with an agricultural marketing specialist to
identify additional opportunities for value-added agriculture.
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Figure 1.3.2

GoaLs, COMPREHENSIVE INDICATORS, AND TARGETS

GoalL

COMPREHENSIVE INDICATOR

TARGET

Increase population while
maintaining rural values and
lifestyle

Total population of
Empowerment Zone Area

5% population gain during
each year after the first year

Approval of attendees at
annual public mesting

At least 75% of attendees vote
that development is consistent
with values and lifestyle

Invigorate and diversify
economy

# of new business starts per
year

At least 5 new business starts
per year

Aggregate household income

6% gain each year

Total Empowerment Zone
area income

6% gain each year

Figure 1.3.3

PHASE | BENCHMARK STRATEGIES, INDICATORS, AND BENCHMARK TARGETS

BENCHMARK STRATEGY

INDICATOR

BENCHMARK TARGET

Cooperstown Industrial Park
Expansion

# of new industries enrolled

2 new industries per year

Finley Industrial Park

# of new industries enrolled

1 new industry per year

Set Up Revolving Loan
Pool

# of loans extended

6-1 0 loans per year

Strawboard Plant

# of jobs created

200 jobs at project completion

Technology/Y outh/Culture
Center

# of studentstrained 100 per year
# of participantsin youth events | 300 per year
# of attendees at cultural events | 500 per year

Sponsor USDA Sustainable
Development Workshop

# of participants

50 participants

Build New And Renovate
Old Housing

Energize And Promote
Local Fairs And Festivals

# of housing units built or
renovate

20 per year

Volume Il Part | Section 4

# of attendees

10% increase in attendance
per year
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Part Il Section 1. Phase | Work Plan
(1) Phase | Work Plan

The details of the work plan for the first two years after Empowerment Zone funding are listing below.
The schedule for implementation is predicated on severa factors. First, the construction season in
North Dakota. Typically, construction contracts are designed and bid in the winter months.
Construction begins when the road restrictions for vehicle weight are lifted in mid May. Timing of
project readiness was another factor in development of the work plan. Nearly al of the first year
funding are dedicated to construction projects that are scheduled to be underway in the spring of 1999
regardless of Empowerment Zone funding. Although the core project, the Strawboard plant, will start
in the spring of 1999. The funds from the Empowerment Zone award will be injected into the project
as the project nears completion during the second Empowerment Zoneyear. The Micro Loan, housing
and service types of activity are second year Empowerment Zone projects. Many of these projects are
dependent on the success of the implementation of the first year projects.

GRIGGS-STEELE EMPOWERMENT ZONE
PROJECTED WORK PLAN SCHEDULE

(In 000’s)
FIRST YEAR PROJECTED PHASE I WORK PLAN (LOANS
| PrQiBCt June | July | Aug. | Sept | Oct. | Nov. | Dec. | Jan. | Feb. | March| April| May
Tech Center $600 '
Hope Electric $250 $200 | $50
Colgate Bean $500
Microloan Pool $50
Top Taste $500
Strawboard
TOTALS $1,350 $200| $550 $50

SECOND YEAR PROJECTED WORK PLAN (LOANS)

Tech Center
Hope Electric
Colgate Bean
Microloan Pool $150 $100 $100 $100
Top Taste
Strawboard $1,500

[OTALS 51,650 5100 5100 5100
TWO YEAR | $3.000 $200 |$650 $100 $150
TOTAL

NOTE: A total of $4,100,000 loans to be funded over this two-year period
Volume Il Part Il Section 1
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GRIGGSSTEELE EMPOWERMENT ZONE

PROJECTED WORK PLAN SCHEDULE

(IN 000’s)

FIRST YEAR PROJECTED PHASE | WORK PLAN (GRANTS)

Project

June | July [ Aug | Sept. | Oct. [ Nov. | Dec. | Jan. | Feb. | Mar. | April | May

Housing

Housing and
support
Services

Cooperstown
Tech Center

$200

$200

$200

$200

Cooperstown
Industrid Park

Hannaford
Industria Park

$300 $200

Finley
Industrial Park

$300 $200

Hope
Industrial Park

$50

TOTALS

$350 | $400

$200

$200

$200

SECOND YEAR PROJECTED PHASE I WORK PLAN (GRANTS)

Housing

$450

$450

Human and
Support
Services

$250

$250

$100

$100

$100

Cooperstown
Tech Center

Cooperstown
Industrial Park

$150

$100

$50

Hannaford
Industrial Park

Finley
Industrial _Park

Hope
Industrial Park

$50

TOTALS

$900

$800

$150

$100

TWO
YEAR
TOTAL

$1,750 $400

$200

$1,000

$200

$150

$100

$100

NOTE: A tota of $3,900,000 in grants to be funded over this two year period.

Volume Il Part Il Section 1
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Part 1l Section 2. Operational Budget

(2i) Expected Implementation Costs

Below is the projected operational budget for the first two years of Empowerment Zone funding. The
income to pay for the operational costs will come entirely from earnings derived from investments in
the targeted projects. Thefirst year shows asmall bottom line deficient, however, once the
Empowerment Zone funding has been secured the first year operation will be adjusted to fit the funds
available. A detailed description of the operation plan isincluded as “ Assumptions for Projections.”

OPERATIONAL BUDGET

EMPOWERMENT ZONE YEARS ONE AND TWO
GRIGGS- STEELE EMPOWERMENT ZONE
BALANCE SHEET PROJECTIONS

ASSETS 1* Year - Twelve Months 2" Year - Twelve Months

Cash $21,885 $40,785

L oans Receivable $1,210,578 $2,052,450
- Loan Loss Reserve Fund ($44,000) ($123,000)

Property and Equipment

TOTAL ASSETS $1,188,463 $1,970,235

LIABILITIES

Accounts Payable

Cur. Mat. of Long-Term Debt

Long-Term Debt

TOTAL LIABILITIES 0 0

EQUITY

Retained Earnings (820,93 1) $51,086

TOTAL EQUITY $1,167,532 $1,919,149

TOTAL LIABILITIES & $1,188,463 $1,970,235

EQUITY

Volume Il Part Il Section 2i

Page 86




GRIGGS-STEELE EMPOWERMENT ZONE
INCOME PROJECTIONS

INCOME 1sT YEAR — TWELVE MonNTHS | 2™ YEAR- TWELVE MONTHS
Interest Income on Loans (1) $57,900 $107,900
Prin. Income on Loans (1.5) $110,000 $204,000
Bank Interest Income (2) $8,188 $5,300
Fee Income (3) $22,000 $19,000
TOTAL INCOME $198,089 $336,202
OPERATING EXPENSES |
Salaries (4) $90,000 $103,500
Fringe Benefits (5) $13,500 $15,525
Travel & Meals (6) $5,000 $6,000
Office Expenses (7) $3,000 $5,000
Advertising & Marketing (8) $3,000 $1,500
Postage & Shipping (9) $1,000 $1,500
Rent and Lease (10) $4,800 $4,800
Bad Debts (11) $40,000 $65,000 -
Professional Services (12) $50,000 $50,000
Insurance (13) $1,500 $2,000
Utilities & Telephone (14) $3,000 $3,000
Other (15) $4,220 $6,360
TOTAL EXPENSES $219,020 $264,185
| NET PROFIT (LOSS) (16) | (520,93 1) $72,017

Volume Il Part Il Section 2i
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Griggs-Steele Empowerment Zone
Assumptions for Projections

Projections for the proposed Empowerment Zone were prepared with the intent of providing loan
and grant financing for economic development in the Griggs and Steele County area. It will
include but is not limited to such projects as a technology center, bean processing plant,
strawboard plant as well as housing, education, and public service projects.

The numbered items below correspond to the same items on the income statement providing
written assumptions for greater detail.

GENERAL NOTES

>

YV VYV V¥V

FINANCIAL PROJECTION GOAL - To utilize 60% of interest income to cover all
administrative and operating expenses. It is anticipated the principal and interest income for
the first three (3) years of operation will be used for administration and operational expenses.
Second generation dollars for relending will not be available until probably the second to
third quarter of year four (4).

The balance sheet projections show no short-term or long-term debt repayment from the
Empowerment Zone. It is anticipated this capitalization of $8,000,000 will not have
repayment terms.

Operational expenses are paid upon receipt of the invoice or generally within 15-30 days.
Microloan terms are projected at 5% for 5 years repayment.

All other small business commercial loan terms are projected at 5% for 10 years repayment.

All loan applications must go through the city development group for recommendation to the
Empowerment Zone board.

No grants will be given to businesses.

Grants will be to non-profits or political subdivisions only.

Grants may be used for infrastructure improvements.
INTEREST INCOME — The interest income on the business loans are based upon atotal
loan pool of $4,100,000 (the balance of $3,900,000 will be grants funded over this same
two year time period). Approval is anticipated in late 1998 or early 1999 with funding of

loansto start in mid-1 999. Approximate funding of $2,100,000 by the fourth month of
operation as indicated on the loan schedule attached. First year of operation anticipating

Volume Il Part |l Section 2i
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$2,200,000 loans funded and $1,900,000 in the second year of operation. The Microloan terms
will be at 5% for 5 years and the other small business commercial loan terms are 5% for 10
years. Theloan maturity may vary depending on the type of asset being financed but the
following are used as a guideline:

Working Capital — 1to 3 Years

Permanent Working Capital —4-5 Years

Equipment — Depending on its useful life, up to 10-12 Years

Furniture & Fixtures— Depending on its useful life.

New Vehicles—5 Years

Used Vehicles— Depending on its condition and age up to 3-4 Years

Real Estate — In most cases, no more than 15 Y ears.

15 PRINCIPAL INCOME ON LOANS — Projections used 60% of the income earned on the
funded for the full year to allow for the timing difference for funding of loans, slow
payments, no payments, and possible charge-offs. Once the FINANCIAL PROJECTION
GOAL isreached (somewhere in the second to third quarters of Y ear 4) these second
generation dollars will be used to relend to other businesses in Griggs and Steele counties.

2. BANK INTEREST INCOME - It is anticipated that bank interest income will be earned
on the Empowerment Zone operating account. Projections are based on arate of 3%. The
initial opening of the operating account is anticipated at $4,000,000 with the remaining

$4,000,000 the second year.

3. FEE INCOME — The loans to ultimate recipients will be charged a 1% origination fee.
The fee income is recognized during the same quarters the loan isfunded. (See Projected
Loan Schedule.)

4, SALARIES — Sdariesinclude one full-time director and one clerical staff person during

the first two years of operation.
5. FRINGE BENEFITS — Fringe benefits are calculated at 15% of salaries.

6. TRAVEL AND MEALS — This expense covers the travel and related expenses when the
director and staff perform site visitsin preparing the pre-loan information. It aso includes
post loan technical assistance whenever the borrower needs assistance on any business or
loan related issue which may arise because of the lender/borrower relationship.

7. OFFICE EXPENSES — Office expenses include the cost of office supplies required to
produce loan files, documents, and tracking systems to monitor the progress of the loan
portfolio.

8. ADVERTISING AND MARKETING — The Empowerment Zone expects to have

brochures and fact sheets printed that will describe the terms of the program for marketing
to the ultimate recipients.

Volume Il Part |1 Section 2i
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9.

10.

11.

12.

13.

14.

15.

16.

POSTAGE AND SHIPPING — This expense will cover the cost of shipping and postage
in sending correspondence to the borrowers, other arealenders, development corporations
or other transaction related parties.

RENT AND LEASE — The mgjority of this expense includes rental of office space at
$400 per month.

BAD DEBT EXPENSE — Lending to small businesses is a risky business. Along with
good loans comes bad |oans and need for the Empowerment Zone to maintain aloan loss
reserve fund for those bad loans. It isbeing planned to phase in a 3-4% loan loss reserve
over the two year period. The end of year one will be 2% or $44,000 of loans funded
($2,200,000). The end of year two will be 3% or $123,000 of loans funded ($4,100,000).
By the end of the third year the loan loss reserve should be around $164,000 or 4% of
$4,100,000. Bad debt expense on the income statement for the end of year oneis
anticipated to be very small at about $40,000 since the majority of loans funded will have
been within only 8-1 1 months of operation. Bad debt expense for year two is anticipated
to be larger at about $65,000.

PROFESSIONAL SERVICES - This expense includes all accounting and legal services
relating to the Empowerment Zone program. Accounting includes the monthly
preparation of financia statements and the annual year-end audit.

INSURANCE — Insurance expense will include the cost of all insurance needs such as
blanket bond, and business liability of the organization.

UTILITIES AND TELEPHONE — This expense will cover all utilities and telephone
expenses of the organization.

OTHER — Thisis a miscellaneous expense category ranging from 1-3% of total operating
expenses to cover unforeseen expenses not yet identified.

NET PROFIT(LOSS) — The net profit figure for each year is intended to cover the
expenses of administration and operation plus provide second generation relending
dollars. The net profit remaining after operating expenses will be made available to other
small businesses and public service organizations to further economic development in the
two county area.
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(2ii) Proposed Rural Empower ment Zone Projects

Thefollowing isthe listing of the proposal projects that will utilize Empowerment Zone funds.
The projects are grouped as to the Empowerment Zone funding cycle. Years one and two are
separate from years three through ten. The projects are further subdivided into six economic
sectors: Primary Sector, Retail/Services, Housing, Infrastructure, Human Services, and Support
Services. By far the Strawboard Plant (see Appendix E) and the Cooperstown Technological
Center (see Appendix D) are the focal pointsfor the revitalization of the Empowerment Zone
area. The projectslisted for year three through ten are projects that will result because of the
impact of the first two years. Of course, the Strawboard project will lead the way. However, it
should be noted that projects like the Top Taste Bakery, Strawboard Plant and Hope Electric

Expansion will be implemented with or with out funding from the Empowerment Zone.

ProprPosebD RURAL EMPOWERMENT ZONE PROJECTS

STEELE AND GRIGGS COUNTIES

PHASE I-YEARS1AND 2
LISTED BY SECTORS

A -PRIMARY SECTOR
Cooperstown Technological Center
Hannaford Grain Terminal — Industrial Park

Top Taste Bakery —
Move Into Finley Industrial Park

Colgate Commodities
Edible Bean Processing

Hope Electric Expansion
Straw Board Plant

Summers Harvest Flour Milling -
Locate Into Finley Industrial Park

TOTAL

B RETAIL/SERVICE
Revolving Loan Fund
TOTAL

Volume Il Part Il Section 2ii

E-Z
FunDs

1,400,000
500,000
500,000

500,000

500, 000
1,500,000
750, 000

$4,900,000

500, 000
$500, 000

LOCAL LocaL MATCH
MATCH COMMITTED
362,605 Yes
50,000 Yes

3,500,000 Yes
1,000,000 Yes
200, 000 Yes
100,000,000 Tentative MOU
250, 000 Yes
1,000,000 Yes
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E-Z LOCAL LocaL MATCH
FunDs MATCH CoMMITTED
C Housine
Housing ~ 900,000
Cooperstown, Finley, Hope, Sharon
TOTAL $900,000
D INFRASTRUCTURE
Cooperstown Industrial Park Expansion 300,000 50,000 Yes
Finley Industrial Park 500,000 100,000 Yes
Hope Industrial Park 100,000
TOTAL $900,000
E HumaN SERVICES
Advanced Life Support Upgrade 210,500 142,000 No
Farmer Retraining — 8 People 44,000 44,000 Yes
(See letters of commitment of funds Volumel,
Section 7b, NDSU Extension Service)
American Heart Association — Training Center 6,000 0
Cooperstown Medical Facility 100,000 4,000,000-Bond
Interest Buydown
TOTAL $360,500

F SuPPORT SERVICES

Fire Department — Al 169,500
Cooperstown Business/ 120,000
Technical Center — Start-up
Marketing Specialist 100,000
Empowerment Zone Tracking 50,000
TOTAL $439,500
GRAND TOTAL $8,000,000

Volume Il Part |l Section 2ii

90,000 Yes
50,000 Yes
20,000
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ProrPosep RurRAL EMPOWERMENT ZONE PROJECTS

STEELE AND GRIGGS COUNTIES

PHASE Il - V- YEARS 3 THROUGH 10
LISTED BY SECTORS

E-Z LOCAL LocAaL MaTcH
FunDs MATCH CommI TTED
A PRIMARY SECTOR
Revolving Loan Fund 3,000,000 N/A
Highway 200 Park Project 10,000 10,000 Yes
Office Building Expansion 300,000 30,000 Yes
At Sheyenne Tool

Sheyenne Advanced Feeding System 124,000 20,000 No
Hannaford Grain Terminal Loan 500,000 2,200,000 Yes
Fish Farm — Binford 100,000 100,000

Coop Processing Plant — Binford 100,000 100,000

Rock Processing Plant 1,250,000 0 N/A
Overnight Campground 50,000 5,000 Yes
Luveme Bean Handling and Storage Plant 280,000 70,000 Yes
TOTAL $6,464,000

B Retail/Service
Revolving Loan 3,000,000 N/A
Sports Medicine Equipment 15,000 0 N/A
Sports Medicine Franchise 100,000 0 N/A
Boarding Kennel 30,000 10,000 No
Small Animal Facility

Elder Care Therapeutic Services 24,000 4,800 Yes
Expressions Expansion Project 16,200 10,800 No

Volume Il Part |l Section 2ii
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Fabric Expressions Expansion

Finley Motors Truck Stop

Hope Locker Plant

Airplane Repainting Facilities
TOTAL

C Housine
Revolving Loan Fund

Housing — Hope
Single Family, Multi-Family

Housing — Cooperstown
8 Unit Apartment Building

Housing — Cooperstown
12 Unit Assisted Living

TOTAL

D INFRASTRUCTURE

Revolving Loan Fund

County and Township Road Upgrade

Finley Water Tower
Legal Drain Revolving Loan Fund

Hope Street, Water, Sewer Improvement

City of Hope Infrastructure
Extension for Hope Electric

Finley Street, Water Improvements

Road Repair — Luverne

Finley Airport Lighted Runway

Cooperstown Urban Renewal

Cooperstown City Infrastructure

Cooperstown Airport Expansion
TOTAL

Volume Il Part Il Section 2ii

E-Z
FUNDs

24,000
100,000
75,000
100,000
$3,512,200

4,000,000
500,000

350,000

200,000

$5,050,000

3,500,000
5,053,100
250,000
50,000
1,600,000
100,000

1,600,000
7,200
80,000
75,000
700,000
25,000

$13,040,300

LOCAL
MATCH

0
100,000
25,000

200,000

1,000,500

150,000
680,000
400,000

400,000
0
80,000
25,000
45,000
475,000

LocAL MATCH
COMMITTED

No
Yes

Yes

N/A -

No

No

Yes
No

Yes

Yes
N/A
Yes
Yes
Yes

Yes
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E-Z LOCAL LocAL MaTcH

Funps MAT CH COMMITTED
E HumAN SERVICES
Health Care Professional Scholarship Program 360,000 5,000 Yes
Physician Recruitment 240,000 90,000 Yes
Elderly Education and Exercise Program 90,000 +25,000 Yes
Cougars Den Y outh Center 45,000 45,000 No
Cooperstown Theater in Technology Center 25,000 5,000 Yes
Griggs County Museum 20,000 30,000 No
Griggs County Historical Society Staffing 130,000 120,000 No
Cooperstown Fire Department 180,000 42,000 Yes
Cooperstown Fair Ground Repair 10,000 10,000 No
Cooperstown Highways and By-ways 25,000
Griggs County Court House Repairs 12,000 5,000 No
New Cooperstown Ambulance 90,000 120,000 No
Cardiac Rehabilitation - Griggs County Hospital 25,000 25,000 Yes
Telemedicine Implementation 10,000 128,563 Yes
Ambulance for Binford Station 12,600 40,000 No
Ambulance Radio Upgrade - 5,000 8,000 No
Cooperstown and Binford
Advanced Life Support 812,500 142,500 Yes
EMS Training Center Upgrade
Adult Day Care Services - 11,000 1,595 Yes
Griggs County Hospital
Improved Access and Transportation for 47,000 14,000 Yes
Griggs County Senior Citizens
Reduce Interest Cost on Griggs County Hospital/ 300,000 4,000,000 Yes
Nursing Home Construction and
Renovation Project
Griggs County Library Book Mobile 200,000 0 N/A
Griggs County Library Computer Work Stations 8,400 0 N/A
Griggs County Library Public Internet Access 7,500 0 N/A’
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E-Z LOCAL LocAL MATCH

FuNDs MATCH ComMmI TTED
Hope Golf Course 300,000 0 N/A
Finley Baseball Field Improvements 150,000 9,000 Yes
Playground Structure 45,000 4,000 Yes
Fire Department Building and Fire Truck - Hope 25,000 90,000 No
Clinic - Hope 6,000 0 N/A°
Swimming Pool - Hope 250,000 0 N/A
TOTAL $3,442,000
F SUPPORT SERVICES
Marketing Specialist 100,000 No
Cooperstown Technology Center Operations 480,000 150,000
And Management — 5 Year Start-Up
Cooperstown Web Site Development 7,500 7,500 No
Back Home Project 4,000 2,250 No
TOTAL $491,500
GRAND TOTAL $32,000,000

Additional information on each of the above projectsisincluded in Appendix G.

Section 2iii

The Empowerment Zone planning process resulted in the alliance of many local, state and
regional enterprises, private, public and non-profit. Seethe enclosed letters of support in
Volume | Section 7a.

Section 2iv

The Empowerment Zone application asks for $40 million to fund a multitude of projects. The
bulk of the Empowerment Zone funds will be used to support the costs of impact associated with
the construction of the Strawboard project. Securing the local match was a success. Pledge
support for years 1 and 2 totaled $110,700,000.00 with $8,500,000 pledge for years

3 through 10. Pledge responses are found in Volume | Section 7b.
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